T SCHOOL DISTRICT No. 69 (QUALICUM)

Y-} N

"'Gbs“as Jetnes gy
OF

$

5

N

A
oXx

REGULAR BOARD MEETING AGENDA
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£ 6:00 PM
¢ VIA ZOOM

Join Zoom Meeting
https://sd69-bc-ca.zoom.us/j/63078778543?pwd=0XF4d2tnVXNucFNtalpleE9QGO|NpOT09

Meeting ID: 630 7877 8543
Passcode: 906262

1. CALL TO ORDER AND INTRODUCTIONS

2. ACKNOWLEDGEMENT OF TRADITIONAL TERRITORY

3. ADOPTION OF THE AGENDA
Recommendation:
THAT the Board of Education of School District No. 69 (Qualicum) adopt the
agenda as presented (or, as amended).

4. APPROVAL OF THE CONSENT AGENDA
a. Approval of Regular Board Meeting Minutes: October 25, 2022

b. Ratification of In Camera Board Meeting Minutes: October 25, 2022
C. Receipt of Ministry News Releases

o Hundreds more families in BC benefit from $10-day child care
d. Receipt of Reports from Trustee Representatives

° OBLT Early Years Table — Trustee Young
e. Receipt of Status of Action Iltems — November 2022
Recommendation:

THAT the Board of Education of School District No. 69 (Qualicum) approve the
consent agenda items of the Regular Board Meeting of November 22, 2022, as
presented (or, as amended).

5. DELEGATIONS/PRESENTATIONS (10 MINUTES EACH)

6. BUSINESS ARISING FROM THE MINUTES
a. Creation of Code of Conduct Working Group (Peter Jory)
Recommendation:

THAT the Board of Education of School District 69 (Qualicum) request staff
create a Working Group to review School Codes of Conduct, which will
include stakeholder representation, including students.
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10.

11.

12.

13.

14,

b. School Codes of Conduct (Peter Jory)
Recommendation:
THAT the Board of Education of School District 69 (Qualicum) accept the
School Codes of Conduct for the 2022-2023 school year as previously
provided for review.

C. Costs and Other Implications of Fitness for All Proposal (Ron Amos)

MOUNT ARROWSMITH TEACHERS’ ASSOCIATION
CANADIAN UNION OF PUBLIC EMPLOYEES (LOCAL 3570)
DISTRICT PARENTS ADVISORY COUNCIL

PUBLIC QUESTIONS AND COMMENTS (WRITTEN)

ACTION ITEMS
a. Disbanding of Climate Action Task Force (Julie Austin/Barry Kurland)
Recommendation:

THAT the Board of Education of School District 69 (Qualicum) disband the
Climate Action Task Force and add a standing agenda item to the Finance
& Operations and the Education Committees of the Whole.

b. Disbanding of Social Justice Working Group (Elaine Young)
Recommendation:
THAT the Board of Education of School District 69 (Qualicum) disband the
Social Justice Working Group and add a standing agenda item to the
Education Committee of the Whole.

INFORMATION ITEMS

a. Superintendent’s Report (Peter Jory)

b. Educational Programs Update (Rudy Terpstra)

EDUCATION COMMITTEE OF THE WHOLE REPORT (Trustee Austin)

a. Approval in Principle for Kwalikum Secondary Student Trip to Calgary
Recommendation:

THAT the Board of Education of School District 69 (Qualicum) give approval in
principle for a Kwalikum Secondary student trip to Calgary from May 9 to 14,

2023.
POLICY COMMITTEE OF THE WHOLE REPORT (Trustee Kellogg)
a. Administrative Procedure Updates

Recommendation:

THAT the Board of Education of School District 69 (Qualicum) receive the
revisions to the administrative procedures from sections 600 through 800
as presented.

p 20-21
p 22-27

p 28-89



School District 69 (Qualicum)

Regular Board Meeting Agenda: November 22, 2022: Page 3

15.

16.

17.

18.

19.

20.

21.

FINANCE & OPERATIONS COMMITTEE OF THE WHOLE REPORT

a.

Rescinding of Administrative Procedure(s)

Recommendation:

THAT the Board of Education of School District 69 (Qualicum) rescind the
following administrative procedures:

. Administrative Procedures to Board Policy 600: Personnel

. Administrative Procedures to Board Policy 606: Respectful
Workplace

. Administrative Procedures to Board Policy 802: Student Health —

Common Medical Conditions

Rewording of Mandate

Recommendation:

THAT the Board of Education of School District No. 69 (Qualicum) adopt
the revised mandate for the Policy Committee of the Whole as follows:

To discuss and make recommendations to the Board on all matters related
to By-Laws, Policy, and Administrative Procedures.

Statement of Financial Information (SOFI) Report

Recommendation:

THAT the Board of Education of School District No. 69 (Qualicum) receive
the Statement of Financial Information (SOFI) Report for the year ended
June 30, 2022.

Rewording of Mandate

Recommendation:

THAT the Board of Education of School District No. 69 (Qualicum) adopt
the revised mandate for the Finance & Operations Committee of the Whole
as follows:

To discuss and make recommendations to the Board toward environment
sustainability and on financial matters and matters pertaining to facilities,
maintenance, technology and transportation.

REPORTS FROM REPRESENTATIVES TO OUTSIDE ORGANIZATIONS

TRUSTEE ITEMS

a.

Trustee Liaison School/Board Representative Appointments  (Chair Fiynn)

NEW OR UNFINISHED BUSINESS

BOARD CORRESPONDENCE AND MEDIA

PUBLIC QUESTION PERIOD

ADJOURNMENT

(Trustee Young)
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School District No. 69 (Qualicum)

REGULAR BOARD MEETING MINUTES

TUESDAY, OCTOBER 25, 2022
6:00 PM
VIA ZOOM

ATTENDEES

Trustees

Eve Flynn Chairperson
Laura Godfrey Trustee
Barry Kurland Trustee
Elaine Young Trustee

Administration

Peter Jory Superintendent of Schools

Gillian Wilson Associate Superintendent of Schools

Ron Amos Secretary Treasurer

Rudy Terpstra Director of Instruction

Phil Munro Director of Operations

Sarah Hung Vice Principal, Springwood Elementary School

Qualicum District Principals/Vice Principals’ Association

Education Partners

Mount Arrowsmith Teachers’ Association (MATA)

District Parents Advisory Council (DPAC)

Canadian Union of Public Employees (CUPE) Local 3570

1. CALL TO ORDER
Chair Flynn called the Zoom meeting to order at 6:00 p.m.

2. ACKNOWLEDGEMENT OF TRADITIONAL TERRITORY
Chair Flynn acknowledged that the Board was meeting on the territory of the Coast Salish
people and thanked the Snaw’naw’as and Qualicum First Nations for allowing the board
to live, work and play on their shared territories.

3. ADOPTION OF THE AGENDA

22-119R

Moved: Trustee Godfrey Seconded:  Trustee Kurland

THAT the Board of Education of School District No. 69 (Qualicum) adopt the agenda as
amended.

CARRIED UNANIMOUSLY
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4, APPROVAL OF THE CONSENT AGENDA

a. Approval of Regular Board Meeting Minutes: September 13, 2022
b. Ratification of In Camera Board Meeting Minutes: September 13, 2022
C. Receipt of Ministry News Releases
o Minister’s, K-12 education partners’ statement on support for SOGI
e Families will save big as child care fees cut as much as $550 more/month
o Premier’'s Awards for Excellence in Education winners, finalists celebrated
d. Receipt of Reports from Trustee Representatives
o Early Years Table — Trustee Young
¢ Oceanside Health & Wellness — Trustee Young
e. Receipt of Status of Action Items — October 2022
22-120R
Moved: Trustee Young Seconded:  Trustee Godfrey
THAT the Board of Education of School District No. 69 (Qualicum) approve the consent

agenda items of the Regular Board Meeting of October 25, 2022, as presented.
CARRIED UNANIMOUSLY

5. DELEGATIONS/PRESENTATIONS

None

6. BUSINESS ARISING FROM THE MINUTES

None

7. MOUNT ARROWSMITH TEACHERS’ ASSOCIATION (MATA)
Matt Woods, President, commented as follows:

Appreciation to Laura Godfrey for her service as a trustee in the district over the
past four years.

Thanks to all school board trustee candidates for their campaigns and thoughtful
insights regarding the MATA questionnaire that was sent out during the election
period.

Welcome to all returning Trustees Austin, Flynn, Kurland and Young and Trustee
Elect, Carol Kellogg and thanks to each of them for their involvement, support,
commitment and advocacy toward public education.

Encouragement for all trustees to not only visit their liaison schools regularly but
also to visit each school as each one has its own culture that has been created
and cultivated with the support of district and school administration.

Suggestion that the Board bring back ‘Coffee Talks’ as teachers enjoyed the
opportunity to share their successes as well as challenges they are facing.
Recommendation for trustees to speak with Principals to hear how each school
has used the funds received through the Student and Family Affordability Fund.
On October 21 MATA members participated in a number of Professional
Development Day activities both in and out of the district as well as on line which
provide growth in specific areas of the curriculum and/or improvement in their
personal practice.

MATA looks forward to a continued collaborative spirit between education
stakeholders, finding collaborative solutions and seeing decisions change into
measurable action.
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8. CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE) LOCAL 3570
Sherrie Brown, President, commented on the following:

Congratulations to the successful trustee candidates and welcome to the new and
returning trustees.

Farewell to Trustee Godfrey with appreciation for her work and support over the
past 4 years.

A Provincial Framework Agreement has been reached between the K-12 President
Council, which represents BC School Districts, and the BC Public School
Employers’ Association (BCPSEA). Thank you to the K-12 Presidents council for
their work

Support Staff attended a variety of sessions offered on the Provincial Professional
Development Day held on Friday, October 215,

CUPE Local 3570 is preparing for the November 11" Remembrance Day
ceremonies and will be donating wreaths to the local Canadian Legions.

9. DISTRICT PARENT ADVISORY COUNCIL (DPAC)
Karri Kitazaki, Vice President, commented on the following:

Results of the DPAC elections which were held last week. The newly elected
Council looks forward to working with individual school PACs.

Appreciation to the trustee candidates who participated in the DPAC hosted ‘Meet
the Trustees Town Hall'.

It was noted that trustee candidates are not included in the municipal All
Candidates meetings although they are on the same ballot so DPAC will consider
that in 4 years.

10. PUBLIC QUESTIONS AND COMMENTS (RELATED TO AGENDA ITEMS)

None

11. ACTION ITEMS

a.

District Instructional Calendar Revisions

Associate Superintendent Wilson noted that the calendar previously approved was
revised by one school day in recognition of the passing of Queen Elizabeth Il and
resulted in a reduction of the instructional minutes for the year.

22-121R

Moved: Trustee Young Seconded:  Trustee Kurland

THAT the Board of Education approve the revised District Instructional Calendars
as presented

CARRIED UNANIMOUSLY

12. INFORMATION ITEMS

a.

Superintendent’s Report

Peter Jory, Superintendent of Schools, reported on the following:

o The Strategic Planning surveys for parents and guardians have gone out
and come back. These asked respondents to remark on our strengths and
stretches, their ideas for what skills, knowledge, and attitudes our students
should demonstrate when they leave the school system, and also to give
the board feedback on their new DRAFT Vision, Mission, and Values. So
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far, there have been approximately 130 responses. The links will be open
for another week or so.

The Superintendent will then take the responses from the survey and form
them into themes which will be used to help design the questions and
conversation starters for upcoming focus groups at schools and worksites.
Adding to all this information gathering will be contributions from the next
Indigenous Equity Scan session scheduled for Friday, November 4" at
Qualicum Commons, and also from the New Curriculum surveys from
June. At the next superintendent and trustee discussion session, they will
take a look at the responses for the district’s vision, mission, and values,
and determine whether there will be any changes to the draft work
developed so far prior to bringing them back to the next public meeting for
the new board to potentially approve.

Congratulations the re-elected trustees and welcome to Carol Kellogg, the
newly elected trustee. Thank you also to departing Trustee Laura Godfrey
for her great work and wise counsel while serving.

The Family and Student Affordability Fund has been received, with school
spending at $57,366 to date of the $448,000 provided to the district. School
principals have consulted with their parent advisory councils and are using
this funding to relieve cost pressures in the areas of fees, field trips, and
food. School administrators have been asked by the Superintendent to
provide regular updates to their parents and guardians regarding their
spending to help track the impact.

Thank you to all district staff for their hard work and enthusiasm this
October. Superintendent Jory has been out in schools more frequently this
year and observed staff and students smiling and engaged in their work
and in their learning.

b. Education Update
Rudy Terpstra, Director of Instruction, reported on the following:

Spaces assessment platform onboarding is going well with 30 classes and
151 families engaged and 500 students on board. A lead has been trained
in all schools and they have been doing school presentations to support
teachers to get involved as they so choose. Mr. Terpstra added a caveat
to parents that next year's phase in roll out is just that; while parents may
become engaged and resources were sent out for parents wanting to find
out how to engage on that aspect, at this point the focus for this year is on
students in classrooms.

My Blueprint, which is our career education side of that same platform, all
administrators, counsellors and career education staff have been provided
with in-service and there are 39 teachers on board for that. The next part
of that is focusing on the two high schools. This program now is solely for
the high school although it will have aspects for Elementary in the future.
Thank you to Lesley Rowan, District Principal of IT, and Greg Lewis for
supporting these platforms at the district level.

Ed Plan Insight was a new data platform introduced last year. The district
has the provincial FSA data for 2020, numeracy 10 to 2021 and district
summative marks (previously known as report cards) for K-12 students
from June. This fall, with support from the Teaching & Learning Team, a
district-wide Write assessment for grades 3 and 5 is being implemented as
well as a Numeracy 6 assessment. Those will provide teachers with a good
shapshot of their students’ learning profiles by the new year.
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A new Reporting Order comes into effect in September 2023 and district
staff are considering its impacts and interpretations for how it will implement
the new Learning Updates. SD69 is ahead of the assessment curve
compared to other districts and, therefore, the change may not have as
large an impact. The district is in the process of moving K-7 reporting from
SSDAS to MyEdBC which should provide simpler access to the same
grade of reporting to homes.

The third of the Katie White Dinner Series was held on October 24",
Attendees focussed on the power of flexibility in how students are engaged
and how their learning is shown in curriculum competencies.

The 2" of the Walking Alongside Sessions will be held on November 3.

Gillian Wilson, Associate Superintendent, reported on the following:

Encouraged trustees to visit Nanoose Bay Elementary School for a good
example of how they are weaving Indigenous Education into everything
they are doing.

Attended a Safe Schools Coordinator meeting on October 24™. She
commended school administrators, teachers and support staff who provide
a multi-lateral look at students to determine how best to support them, as
well as the community organizations which support families in the district.
The Oceanside Building Learning Together license for the additional 23
child care spaces at the daycare at Arrowview Elementary has been
approved.

She and the MATA president are working on the next Curriculum
Implementation Advisory Committee meeting to identify recommended
resources to the Board.

Acknowledgement to DPAC for arranging the White Hatter information
sessions for parents on internet safety and digital literacy.

C. Enrolment Report
Associate Superintendent Wilson reviewed the enrolment report as provided in the
agenda package and highlighted the following:

The changes to the Springwood Elementary School boundary have worked
well to ease the pressure at that site and resulted in enrolment between
that school and Oceanside Elementary School almost being equal. Staff
have also right-sized the Parksville Alternate Secondary School Program
(PASS) with discussions occurring with the District Based Team when a
student is being referred to the program.

Another area staff are focusing on is to build success for students who
are working online and helping them make selections that better match
their way of learning.

Projections have not been met for the Collaborative Education Alternative
Program (CEAP) and staff are working with activation dates. The district
is not funded until students have completed 10% of their courses.

At this stage, the 1701 numbers will be based on 4298 students, from
which the district receives its initial funding.

The Primary Community Learning class is full with 20 students and there
are a number of other families curious about the program.

d. Class Size Report
Associate Superintendent Wilson referred to the class size report as provided in
the agenda package for classes that are over 30 students. There are some other
classes that are over; however, those may have 2 teachers assigned to them. For
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the four classes that are over 30 students, staff work on remedies for those
teachers. Those classes are ‘one-offs’ in that there may not have been another
option for a student to take the course in another semester and counsellors work
to provide student with courses they need for graduation.

Trustee Elections Final Report

Secretary Treasurer Amos reviewed the results of the recent trustee elections as
provided on the declaration of official election results. He congratulated all the
successful candidates and wished bon voyage to outgoing trustee, Laura Godfrey.

He then advised the Board that the BC School Trustee Association (BCSTA) has
sent out certificates to current trustees in recognition of their service to public
education and he shared the number of years each one has served as a trustee in
the public education system.

13. EDUCATION COMMITTEE OF THE WHOLE REPORT

a.

Final Approval for Kwalikum Secondary Student Trip to Europe

Chair Flynn noted that it is not part of the Board’s practice to have a statement
from an absent trustee read; however, the Board will allow it in this instance and
trustees will not have the opportunity to ask for further information as the trustee
making the statement is not present.

Trustee Young read a statement from Trustee Austin addressing her concern that
this opportunity is not one that has some sort of subsidy or financial assistance
other than fundraising by the students and questioning whether the trip is truly
equal access for all students as indicated on the request for preliminary approval.
As a board-sanctioned trip, conditions should be in place to ensure true
accessibility for all.

22-122R

Moved: Trustee Flynn Seconded:  Trustee Godfrey

THAT the Board of Education of School District 69 (Qualicum) give final approval
for the Kwalikum Secondary student trip to Europe from March 20 to April 1,
2023.

CARRIED UNANIMOUSLY

14. POLICY COMMITTEE OF THE WHOLE REPORT

a.

Administrative Procedure Updates
Superintendent Jory referred to his memo which provided the background to the
revised or rescinded administrative procedures being presented.

Trustee Young was thanked for all her work in chairing the Policy Committee of
the Whole and for thoughtfully and steadily moving the review of policies forward.

22-123R

Moved: Trustee Young Seconded:  Trustee Kurland

THAT the Board of Education of School District 69 (Qualicum) receive the
revisions to the administrative procedures from sections 100 through 500 as
presented.

CARRIED UNANIMOUSLY
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15.

16.

17.

18.

b. Rescinding of Administrative Procedure
22-124R
Moved: Trustee Young Seconded:  Trustee Godfrey

THAT the Board of Education of School District 69 (Qualicum) approve rescinding
the stand alone Administrative Procedure: Physical and Health Education
Curriculum Provisions for Alternate Delivery of Instruction.

CARRIED UNANIMOUSLY

FINANCE & OPERATIONS COMMITTEE OF THE WHOLE REPORT
a. Receipt of the PRISM Reports

22-125R

Moved: Trustee Flynn Seconded:  Trustee Kurland

THAT the Board of Education of School District 69 (Qualicum) receive the Reports
by Prism Engineering from the facilities investigation conducted at Oceanside
Elementary, Qualicum Beach Elementary, Springwood Elementary, Ballenas
Secondary and Kwalikum Secondary Schools as part of BC Hydro’s Continuous
Optimization for Commercial Buildings Program, as presented.

CARRIED UNANIMOUSLY

b. Fitness for All Proposal
Secretary Treasurer Amos provided the potential cost of providing space rent-free
at the Qualicum Commons by the Qualicum Community Education & Wellness
Society (QCEWS) to create an accessible gym for their Fitness for All proposal.
The challenge is the facility’s condition and the ongoing expenses to upkeep the
site, which was reviewed by the Director of Operations, Phil Munro, at the October
Finance & Operations Committee of the Whole Meeting.

22-126R

Moved: Trustee Flynn Seconded:  Trustee Young

THAT the Board of Education of School District 69 (Qualicum) request staff to
investigate further the cost and other implications associated with the Fitness for
All Proposal by the Qualicum Community Education & Wellness Society.
CARRIED UNANIMOUSLY

REPORTS FROM REPRESENTATIVES TO OUTSIDE ORGANIZATIONS
No Reports

TRUSTEE ITEMS

Trustee Young shared information about the following upcoming events:

. Spooktacular is scheduled for October 27" at Storybook Village at the Qualicum
Commons for young learners and families with young children were invited to
attend and participate in the activities being offered.

. November 25" will be A fundraiser dance for the Oceanside Community Track
Society is being held on Friday, November 25" and tickets will be available soon.

NEW OR UNFINISHED BUSINESS
None
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19. BOARD CORRESPONDENCE AND MEDIA
None

20. PUBLIC QUESTION PERIOD
Trustees/senior administrators received comments and/or answered questions on the
following topics:
. Fitness for All Proposal
. Alternate delivery of instruction

21. ADJOURNMENT
Trustee Godfrey moved to adjourn the meeting at 7:05 p.m.

CHAIRPERSON SECRETARY TREASURER



SCHOOL DISTRICT No. 69 (QUALICUM)
IN-CAMERA MEETING
SECTION 72 REPORT

OCTOBER 25, 2022
Via ZOOM

PARTICIPANTS:

Trustees

Eve Flynn Chairperson
Julie Austin Vice Chairperson
Elaine Young Trustee

Laura Godfrey Trustee

Barry Kurland Trustee

Administration

Peter Jory Superintendent of Schools
Ron Amos Secretary Treasurer

Gillian Wilson Associate Superintendent
Brenda Paul Director of Human Resources

The Board of Education discussed the following topics:

. Labour Relations
. Personnel
. Legal

The Board of Education passed motions regarding the following topics:
o Personnel

Chairperson Secretary Treasurer
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For Immediate Release Ministry of Education and Child Care
2022ECC0083-001628 Minister of Families, Children and Social Development
Nov. 1, 2022

Hundreds more families in B.C. benefit from $10-a-day child care

VICTORIA — More families in B.C. will save thousands of dollars per year as more than 1,370
more child care spaces convert to the $10 a Day ChildCareBC program.

These spaces will help make life more affordable and help build high-quality, affordable,
accessible child care as a core service in B.C.

This is in addition to thousands of other families who are benefiting from existing $10-a-day
spaces or paying $10 a day or less for child care through fee reductions.

“We doubled the number of $10-a-day spaces earlier this year and will be nearly doubling yet
again by the end of 2022, with 1,373 spaces added this month alone,” said Katrina Chen, B.C.'s
Minister of State for Child Care. “Affordable child care can be life changing, and we’re one step
closer to making that a reality for all families in B.C.”

Spaces in the $10 a Day ChildCareBC program reduce the average cost of child care from $1,000
a month at participating facilities (for full-time, centre-based infant care) to $200 a month,
saving families approximately $800 a month per child on average.

“Our governments are making affordable, high-quality, flexible and inclusive child care a
reality,” said Karina Gould, federal Minister of Families, Children and Social Development.
“Through our transformative investments, we remain focused on making life more affordable
for families and giving every child the best possible start in life.”

More $10-a-day spaces will be created over the next few months. By the end of the year, the
program will expand the number of $10 a Day ChildCareBC spaces available for families in B.C.
from 6,500 in April to approximately 12,500.

The $10-a-day program expansion represents further progress in partnership with the federal

government under the Canada-B.C. Canada-wide Early Learning and Child Care Agreement. To
support the goal of ensuring access to high-quality, affordable and inclusive early learning and
child care, the Government of Canada is contributing $3.2 billion for child care in B.C. over five
years.

The newly approved $10-a-day spaces are being offered at 18 child care centres throughout
B.C., bringing the total number of $10 a Day spaces in B.C. to nearly 8,200.

"Becoming a part of the $10-a-day program is truly life changing for our family,” said Kim, a
parent of two children. “As the parents of four- and one-year-old boys who both attend SFU
Childcare Society, this will give us a chance to save for them, provide more opportunities for
learning and play, and ease finances at a critical time. In particular, for a child who benefits
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from additional support, we can't underscore enough how much this means to our family."

In addition to these spaces, the Province, with federal funding support, is helping
approximately 69,000 families with the cost of child care at centres that are not part of the $10
-a-day program through child care fee reductions of up to $550 more per month, per child.
These savings, which kick in Dec. 1, 2022, are in addition to the $350 per month, per child that
families have been saving through the Child Care Fee Reduction Initiative since 2018.

Since 2018, the Province has invested $2.7 billion in the 10-year ChildCareBC plan to build a
future where affordable, inclusive and quality child care is a core service that families can rely
on.

Quick Facts:

« All types of licensed child care providers offering services to children five and younger
were eligible to apply for the $10-a-day program, including non-profit, private, publicly
run and Indigenous-led providers.

« Additional consideration is given to providers in communities that do not currently have
a $10-a-day site and is based on population density.

« The cutoff date for $10-a-day program applications was Aug. 18, 2022, and more
applications will be reviewed until the target is met.

« Families making as much as $111,000 may be eligible to receive additional child care
support through the Affordable Child Care Benefit (ACCB), with those making less than
$45,000 receiving the maximum ACCB funding amount and paying nothing for child care.

« An average of 30,500 children received support through the Province’s Affordable Child
Care Benefit each month in 2021-22.

Learn More:

For information about existing $10 a Day ChildCareBC sites and spaces, criteria, guidelines and
priority areas under this intake, visit: www.gov.bc.ca/childcarel0aDaysites

For information about ChildCareBC, visit: www.gov.bc.ca/childcare

For more about the 2021-26 Canada-British Columbia Canada-wide Early Learning and Child
Care Agreement:
https://www.canada.ca/en/early-learning-child-care-agreement/agreements-provinces-
territories/british-columbia-canada-wide-2021.html

For information about Canada-wide Early Learning and Child Care: https://canada.ca/child-care

Two backgrounders follow.

Contacts:

Ministry of Education and Child Care Mohammad Hussain

Media Relations Press Secretary
Jeremy.Uppenborn@gov.bc.ca Office of the Minister of Families, Children and
778 974-5825 Social Development, Karina Gould

Mohammad.a.Hussain@hrsdc-rhdcc.gc.ca
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For Immediate Release Ministry of Education and Child Care
2022ECC0083-001628 Minister of Families, Children and Social Development
Nov. 1, 2022

What people are saying about new $10 a Day ChildcareBC spaces in B.C.

Burnaby:
Raj Chouhan, MLA for Burnaby-Edmonds —

“Burnaby is a diverse community and each family has unique needs. By investing in child care,
we’re ensuring that families will be supported no matter what comes their way.”

Anne Kang, MLA for Burnaby-Deer Lake —

“I'm pleased with the work our government is doing to put people first. Under the previous
government, child care went underfunded with families having to choose between quality care
and making ends meet. Prioritizing families and investments will make a real difference in their
lives.”

Janet Routledge, MLA for Burnaby North —

“As communities across the province continue to grow, we are continuing our record child care
investments. Burnaby is a welcoming place for families, and our government is committed to
supporting them so that they can thrive.”

Rachel Day, executive director, SFU Child Care Society —

“We are very encouraged to receive the funding from the $10 a Day ChildCareBC program for
our families at SFU Childcare Society. With 323 spaces on our current site at the SFU Burnaby
campus and 103 spaces opening in our new facility on Sapperton Avenue, Burnaby, on Nov. 1,
this means over 250 families in our communities will benefit greatly from this child care fee
reduction. SFU Childcare Society is committed to delivering the high-quality, dependable child
care that all our families very much rely on. We are thankful that this funding will continue to
support our important society values and that we can maintain our well-resourced and
inclusive environment, not only for the children in our care, but for our very much valued
educators and staff.”

Central Vancouver Island:
Doug Routley, MLA for Nanaimo-North Cowichan —

“Adding more affordable child care spaces and making sure they are accessible in our
community will help families as they face a higher cost of living. | look forward to seeing the
positive impact these new spaces have for children and families in Nanaimo and across B.C.,
and thank the child care providers who are our key partners in this work.”
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Karen Love, executive director, BGC, Central Vancouver Island —

“Knowing that we can continue to offer the same high-quality and essential child care services
to our parents for $10 a day means that it is now more affordable and accessible. This is vital to
ensure we develop the adults of the future and work towards no more barriers.”

Parent of one child attending BGC Central Vancouver Island Ladysmith Child and Family
Centre -

“We are newer parents and the $10-a-day day care is hugely helpful for increasing our family's
financial security and for giving us some breathing room in an uncertain economy. The $10 a
Day ChildcareBC plan is a wise and impactful investment in working families. We wish to
express our sincere gratitude to all who worked to make it a reality.”

Coquitlam and Port Coquitlam:
Fin Donnelly, MLA for Coquitlam-Burke Mountain —

“I’'m pleased our government is prioritizing families by creating new $10-a-day child care spaces
in Coquitlam-Burke Mountain. Affordable child care is more important than ever with inflation
making life more expensive for everyone.”

Mike Farnworth, MLA for Port Coquitlam —

“The cost of child care can be a barrier for parents who are pursuing education or career goals.
By lowering child care fees, we’re saving parents hundreds of dollars each month and ensuring
they can support their families.”

Danielle Fakim, director, Les P’tits Lutins —

“As a not-for-profit child care centre, our focus has always been to offer quality child care
services to our francophone families at reasonable rates. When the opportunity arose to apply
for the government implemented $10-a-day program, we knew that this would greatly support
our existing families as well as the many others on our waiting list. We are pleased to have
been accepted into the program and look forward to continuing to offer educational child care
services to our growing francophone community at significantly reduced monthly fees. This is a
great initiative for B.C. families.”

Marie-Chantale Bédard, parent of one child attending Les P’tits Lutins —

“Having access to this program will make a major impact for our family. It will allow us to adjust
somewhat to the increasing cost of living in B.C., save additional funds for our child’s post-
secondary education and, most importantly, spend more quality time as a family — which we all
know has no price. We are beyond grateful for the $10-a-day program and look forward to the
financial peace of mind this will bring our family and to all of our day care families.”

Kelowna:
Kirstie Blanleil, director of operations, BGC Okanagan —

“Quality child care is a necessity for families. Ten-dollar-a-day child care spaces will help ease
financial burdens that families are experiencing.”

13



Parent of two children attending BGC Okanagan —

“Receiving the email with the news that our day care was selected for the $10-a-day initiative
was like winning the lottery. We are two working parents who both work in the public sector
and inflation has impacted us greatly. This relief allows us to breathe a little.”

Richmond:
Kelly Greene, MLA for Richmond-Steveston —

“For too long, families have had to make sacrifices in order to ensure their children have
adequate care. By making child care more accessible and affordable, more parents will be able
to pursue their education and their careers, knowing their child is thriving.”

Alana Robson, president, Little Wings board of directors —

“Little Wings Daycare is a small, non-profit centre, with a close-knit community and many
dedicated parent volunteers. We are so very excited to be joining the $10-a-day child care
program and continuing to provide quality care, now with better affordability for our families.”

Beth Williams, parent of two children attending Little Wings Daycare —

“Families need child care for a multitude of reasons —it’s good for children, parents and the
economy. As a parent of two, both of whom have benefited from the high quality of care and
enrichment at Little Wings, this kind of governmental investment in reducing barriers to access
for families who need or choose child care is the right step to be taking. It’s an investment in
our future and | am thrilled that this valuable industry and talented educators who enable it
are being supported in this way. Our centre has been crucial in the health and happiness of my
family and it’s exciting to move forward in making that even more accessible.”

Surrey:
Jinny Sims, MLA for Surrey-Panorama —

“Accessible child care is an essential resource for people in a growing city such as Surrey. The
previous government treated child care as a luxury for far too long, and our government is
supporting families by continuing to create new spaces in our communities.”

Nancy Garner, director, Young Climbers Childcare Centre -

“Young Climbers is excited to partner with the government to offer $10-a-day child care. By
doing this, we want our families and community to know how much we value, love, support,
encourage and care for them. The $10 a Day ChildcareBC program will have a positive financial
impact, making affordable child care a reality. Families will pay no more than $200 a month,
per child, for full-time enrolment regardless of the care type. This is great news!”

Mathew, parent of three children attending Young Climbers Childcare Centre —

“Young climbers Childcare Centre is where my three boys go for day care. We were the first
family to hear this great news! This is a wonderful program and will allow our family to have
the extra money to put away for rainy days and have more family fun together, as my wife and
| were paying more in child care than some of my family members paid in mortgages.”
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Vancouver and Vancouver Coastal Region:
Bowinn Ma, MLA for North Vancouver-Lonsdale —

“Child care can be one of the biggest bills a family faces each month. Affordable child care can
change the lives of a family, and I’'m thrilled to know that these new $10-a-day spaces will make
a big difference for families on the North Shore.”

George Heyman, MLA for Vancouver-Fairview —

“We know people are struggling to make ends meet with the rising cost of living, and the cost
of child care can place huge added pressure on families. The previous government chose to
ignore the realities that working families face every day, but with our government’s universal
child care plan we are making a meaningful difference for people in my community and across
the province.”

West Vancouver Child Development Centre board of directors —

“The extension of the $10-a-day program to our centre is a life-changing difference for our
families. It signals a commitment to maintaining healthy communities for working families and
comes at a critical time when rising inflation and the high costs of living in the Lower Mainland
is pushing many families out of the region, and/or out of the workforce. We know it will go a
long way in improving the lives of our families and our community.”

Rebecca R., parent of one child attending West Vancouver Child Development Centre —

“My husband and | both work full time and have had one or both of our children in full-time
day care for the past seven years. The announcement of the $10-a-day program coming to our
day care will enable us to put savings towards our children’s future, where we might not
otherwise have been able to do in this challenging economic environment.”

Williams Lake:
Linda Bond, administrator, Williams Lake and District Group Daycare —

“I’'m absolutely thrilled to have our centre become a $10-a-day centre. I’ve been in child care
for 35 years, since before $10-a-day was even an idea that at first seemed impossible, so to be
in this situation now is quite surreal. It’s been so amazing letting our families know about being
chosen for this program — they’ve almost universally gone from confusion, to disbelief, to relief
and finally to excited planning! This will alleviate so much stress for many of our families and
allow them to provide so many more opportunities for their children now, as well as in the
future.”

Danelle Fuller, parent of two children attending Williams Lake and District Group Daycare —

“Ten-dollar-a-day child care is going to be life changing for our family and decrease our
financial stress significantly. My husband has returned to college to further his education and
the reduced child care cost will help alleviate the financial burden of being a single-income
household while he completes his degree. We are also excited to be able to use some of the
money we will save on child care costs to contribute to our children’s post-secondary education
funds and extracurricular activities.”
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Pl BRITISH

Canada M@gP COLUMBIA
BACKGROUNDER 2

For Immediate Release Ministry of Education and Child Care
2022ECC0083-001628 Minister of Families, Children and Social Development
Nov. 1, 2022

Hundreds more $10 a Day ChildCareBC spaces throughout B.C. communities

This backgrounder includes information on the 15 child care providers providing new $10 a Day
ChildCareBC spaces.

Burnaby:

SFU Childcare Society
SFU Childcare Society; 426 spaces (120 infant-toddler, 175 2.5 years to kindergarten, 131 school
age), non-profit

Coquitlam:

Shining Star Daycare Society

Shining Star Daycare; 170 spaces (24 infant-toddler, 59 2.5 years to kindergarten, 67 school age,
20 preschool), non-profit

Kelowna:
BGC Okanagan

+ BGCO Cameron Park Early Learning Centre; 28 spaces (12 infant-toddler, 16 2.5 years to
kindergarten), non-profit

«  BGCO Martin Avenue Community Centre; 64 spaces (16 2.5 years to kindergarten, 48
school age), non-profit

YMCA of Southern Interior BC
Dilworth Mountain YMCA Child Care; 79 spaces (12 infant-toddler, 23 2.5 years to kindergarten,
24 school age, 20 preschool), non-profit

Ladysmith:

BGC Central Vancouver Island (BGCCVI)
BGCCVI Ladysmith Child and Family Centre; 82 spaces (12 infant-toddler, 20 2.5 years to
kindergarten, 50 school age), non-profit

Langley:

Sonshine Street Preschool
Sonshine Street Preschool and Child Care Centre; 50 spaces (12 infant-toddler, 18 2.5 years to
kindergarten, 20 preschool), non-profit

Nanaimo:
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BGC Central Vancouver Island

«  BGCCVI Chase River Club; 73 spaces (16 2.5 years to kindergarten, 41 school age, 16
preschool), non-profit
«  BGCCVI Fifth Street Daycare; 16 spaces (2.5 years to kindergarten), non-profit

North Vancouver:

Sutherland Early Learning Childcare Centre
Sutherland Early Learning Childcare Centre; 22 spaces (infant-toddler), non-profit

Port Coquitlam:

La Société Francophone Les P'tits Lutins
Les P’tits Lutins; 64 spaces (22 infant-toddler, 42 2.5 years to kindergarten), non-profit

Richmond:

Little Friends Preschool Society
Little Friends Childcare Centre; 40 spaces (2.5 years to kindergarten), non-profit

Little Wings Daycare Centre Society
Little Wings Daycare; 49 spaces (24 infant-toddler, 25 2.5 years to kindergarten), non-profit

Surrey:

Newton Fellowship Church
Young Climbers Childcare; 108 spaces (eight infant-toddler, 20 2.5 years to kindergarten, 24
school age, 56 preschool), non-profit

Vancouver:

Montessori Daycare Society
Montessori Daycare Society; 37 spaces (12 infant-toddler, 25 2.5 years to kindergarten), non-
profit

West Vancouver:

West Vancouver Child Development Centre
West Vancouver Child Development Centre; 33 spaces (eight infant-toddler, 25 2.5 years to
kindergarten), non-profit

Williams Lake:

Williams Lake and District Daycare Society
Williams Lake and District Daycare; 32 spaces (16 infant-toddler, 16 2.5 years to kindergarten),
non-profit
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Board and Trustee Representative Committee Report

SD69 QUALICUM

Trustee Representative: R. Elaine Young
Committee Name: Early Years Table
Meeting Location: Zoom

Meeting Time: Noon October 13, 2022

Mission Statement:

The Early Years Coalition focuses on encouraging healthy relationships with families, with
each other, and with community as it relates to the importance of early learning and successful
development for young children.

Our Vision:

Thriving children, families and community
Our Goals:

1. Community Collaboration and Engagement
2. Decrease SD69 EDI Reported Vulnerabilities

Attendance:
Attendees: Oceanside Building Learning Together, Arrowsmith community Recreation, Island Health —

Dental and Nutrition, Parent Support Services BC, SD69, SOS, Pacificare, OHWN, VI Reg. Library, Mamas
for Mamas, Metis Nation BC.

e First 2000 Days & Beyond/Child and Youth Wellness Action Table (OHWN)
Brain Building Activity for Families is being piloted with the Baby & Me prenatal group.
Overview of OHWN (Child and Youth and Senior’s Action Tables working on protection
from trauma)

e SPOOKTACULAR on October 27. Community partners still welcome to come to the fun at
Storybook Village. Rotary will have coffee available for the adults.

e Child Care Update
Two family childcare centres have closed
Arrowview has just been licensed for 24 school aged spaces in addition to the current
program. They will open the wait lists soon.

e Community Partner Updates
Upcoming programs are listed on the OBLT website www.oblt.ca (look under calendar tab
Farm to school grants are open at https://farmtoschoolbc.ca/grants/
Early Development Index results have come to the school district and will be presented at
the next meeting.
VI Library is working on their strategic plan.

Next Meeting:
November 10, 2022

1|Page
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SCHOOL DISTRICT 69 (QUALICUM)
STATUS OF ACTION ITEMS

Action Item

Responsibility

Status

Proposed Deadline

Use of Common Space for Artwork - March 10, 2020 Senior Staff The latest joint use agreement for the PCTC

THAT the Board of Education of School District 69 (Qualicum) ask allows for the mechanism to include student

staff to work with Parksville Civic and Technology Centre partners artwork in the lobby area.

to develop a plan and process to allow the display of wall art from As COVID restrictions ease, the committee can

SD69 students, VIU students and community members in the meet to review what is placed on the walls and

communal areas of the building; and, invite students to submit artwork for

THAT this process may serve as a vehicle for installation art, be it consideration.

temporary or permanent.

Fitness for All Proposal — October 25, 2022 Secretary November 22, 2022

THAT the Board of Education of School District 69 (Qualicum)
request staff to investigate further the cost and other implications
associated with the Fitness for All Proposal by the Qualicum
Community Education & Wellness Society

Treasurer/Director
of Operations
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Education Committee of the Whole Report
Tuesday, November 15, 2022

Via Zoom

2:30 p.m.

SD69QUALICUM
Chair: Trustee Austin

ACKNOWLDEGEMENT OF TRADITIONAL TERRITORIES
OPENING COMMENTS

Mandate Discussion:

To discuss and make recommendations to the board on the general directions for education
in the district, and to serve as a vehicle for regular reports to the board on educational
programs and services.

Proposed Mandate:

To discuss and make recommendations to the Board on aspects of teaching, learning and
educational equity. We will strive to have all students receive whatever they need to develop
to their full academic and social potential and to thrive every day

The proposed mandate change was generally approved of; however, there were requests to
entertain wording to include a climate justice concept. This involved further discussion on the
purpose of the Education Committee and the need for using broad strokes. It was also
suggested that students not only ‘receive’, but ‘contribute’. The Committee of the Whole will
consider these suggestions for further conversation and will return in January with some
suggested wordsmithing.

SCHOOLS AND/OR PROGRAMS

a. KSS Student Trip to Calgary
Lori Marshall presented the proposed student music trip to Calgary in the spring. The
students would travel by bus and will use fundraising efforts to help off-set the $1100
cost. There are also subsidies available for students to ensure all students could
attend.

ENVIRONMENTAL STEWARDSHIP AND CLIMATE ACTION

a. Climate Action Task Force Update - Trustee Austin
The Climate Action group was originally set up as a task force. Three years later it
has been proposed that the district move climate action items to the board's Education
and Finance and Operations Committees of the Whole.

b. KSS Student Symposium - Student Government Presentation

Carolin Mattice presented on behalf of the students as they were on a music field trip.
Students are working towards hosting a one-day environmental symposium in the
spring coming from their inquiry of “How can we inspire and motivate secondary school
youth to make positive environmental changes within their own community and
school?”. The four hour event will hopefully be held at the Qualicum Beach Civic
Centre and will include key note speakers, break out groups, arts, and music. Student
from other neighbouring districts will also be invited to attend. The KSS students have
been applying for grants through the school district and will seek additional financial
support from the broader community.

They are also actively looking for volunteers and will come back to the Education
Committee with an update in February. If you would like to help, please contact Carolin
Mattice at cmattice@sd69.bc.ca.
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10.

11.

12.

SOCIAL JUSTICE AND EQUITY

a.

Update
Similar to the CATForce, the Social Justice Working Group will now bring their voice
directly to the Education Committee of the Whole meetings.

Safe Schools

Associate Superintendent Wilson noted that school districts across BC are noticing
trends in increased gang associations, drug and alcohol abuse, poverty and
concerning trends on social media. Mental Health concerns have risen by 25% and
self harm by 200%. Following a district sponsored symposium being held on
December 1 for students, a Safe Schools Youth Committee is being proposed to help
address some of these concerning trends. Thanks to DPAC for their sponsorship of
the White Hatter organization’s webinar series on internet safety and digital literacy.

Youth Development Instrument (YDI) Information

Associate Superintendent Wilson shared information about some of the data collected
from Grade 11 students in the district. The next step will be to bring a group of students
together to look at the data and seek their thoughts about some actions the district can
take to support some of the areas of concern.

The YDI report can be viewed at the following link:
https://chartlab.ca/wp-content/uploads/2022/05/YDI-2021 2022-SD69-Report.pdf

SHARED LEARNING

a. Update from Director of Instruction
Director of Instruction Terpstra reported that this year's Foundation Skills Assessment
(FSA) had a 10% increase in participation and teachers in the district will begin
marking this weekend. Reporting out in the district has followed progressive trends,
where other districts in the province are just now catching up to a non-grade method
which SD69 has used for years.

INFORMATION

a. Early Development Instrument (EDI) Data

Associate Superintendent Wilson advised that data has just been distributed to
schools. Staff will be working with the Oceanside Building Learning Together (OBLT)
Early Years Table to look at the domains in which the area has higher vulnerability and
look at what the longitudinal data trends are.

ITEMS FOR DISCUSSION TO MOVE TO THE BOARD MEETING

a.

That the Board of SD69 (Qualicum) approve in Principle the Kwalikum Secondary
Student Music Trip to Calgary in the spring of 2023

FUTURE TOPICS

a.

Suggestions for Education Committee Topics
Trustees invited attendees to suggest future topics for discussion. One suggested
topic was “Critical Incident Response”.

If you have any other topics to suggest, please contact Julie Austin
(jaustin@sd69.bc.ca) or Gillian Wilson (gwilson@sd69.bc.ca)

NEXT MEETING DATE:

Tuesday, January 17 at 2:30 p.m. via Zoom

ADJOURNMENT

21



KWALIKUM SECONDARY SCHOOL

Working together to realize our full potential

Principal: Lori Marshall, Imarshall@sd69.bc.ca
Vice-Principal: Jennifer Lunny, jlunny@sd69.bc.ca
Vice-Principal: Heather Deering, hdeering@sd69.bc.ca

October 17, 2022

School District 69 (Qualicum)

PO Box 430, 100 Jensen Avenue East

Parksville, BC

VOP 2G5

Board of Education — School District 69 (Qualicum)

This letter will stand as my support for the Kwalikum Secondary School Student Field Trip to Calgary
from May 9™ — 14" 2023. This trip has been planned by teachers Dan Craven and Crystal-Anne
Howell.

Please see attached itinerary for details.

We would ask that the Board grant approval in principle for this exciting trip.

Respectfully submitted,

515 Lori Marshall
Kwalikum Secondary School

Copy: Dan Craven, Crystal-Anne Howell, Sponsoring Teachers

266 Village Way, Qualicum Beach, BC V9K 1L1 School District No. 69 (Qualicum)
Website: http://kss.sd69.bc.ca ¢ Phone: (250) 752-5651 ¢ Fax: (250) 752-8604 22




Kwalikum Secondary School
Music Program

Re: Music Trip to Calgary in May 2023

October 13, 2022
To Whom It May Concern,

We are requesting from the School Board of School District 69, approval in
principle to take our music program on an educational field trip to Calgary from
May 9% to 14, 2023. We have made sure that students will have ample
opportunities to fundraise to help with the cost of the Calgary tour. Students have
the opportunity to generate funds through four major fund raising activities
throughout the year.

On this trip, the educational opportunities for the students include a musical
performance/cultural exchange with a local high school in Calgary, exploring the
Canadian National Music Centre, and attending a Calgary Symphony Orchestra
concert, as well as a visit to the Royal Tyrell Museum in Drumbheller.

Students will be required to fill out a student perspective sheet and summarize
what they learned from their educational experiences during the tour. Furthermore,
they will be responsible for sharing their new knowledge with other KSS music
students and integrating new musical practices into the rehearsals and
performances when they return to Kwalikum Secondary School. Also, students
will be engaged in two year-end concerts and a few community performances after
the trip to demonstrate the progress of their learning and enrich the arts culture in
their community.

Please contact us if you have any questions regarding our proposed tour.

Thank you for your support,

Crystal-Anne Howell Dan Craven

Kwalikum Secondary School Kwalikum Secondary School
chowell@sd69.be.ca dcraven@sd69.be.ca
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October 2022 KA L1 UM

KSS Band/Choir Trip to
Calgary - May 2023

Dear Parents/Guardians of KSS Music Students:

The KSS Grade 9-12 Tour Band and Concert Choir will be travelling to Calgary in May 2023 for our
major music trip of the year. Trips like these help to build lasting relationships among students and give
us an opportunity to bring everyone together in a unique learning situation.

We will be leaving on Tuesday, May 9 and will return on Sunday, May 14™. The students will perform
at a school and/or other public venues, hear the Calgary Symphony Orchestra, and will have the
opportunity to engage in some awesome activities during the six-day trip!

Some of the trip activities include: a music and cultural exchange with a high school in Calgary, a visit
to Banff, a Calgary Symphony Orchestra Concert, a visit to Drumheller and the Tyrell Museum, a visit
to the Calgary Tower, activities at Canada Olympic Park, and a visit to Canada’s National Music Centre!

Students that are considering participating in the Calgary trip must return the attached form by
the November 1% deadline along with a $200 deposit. We do not know the final cost of the travel or
hotel expenses yet, so it is not possible to have an exact cost for the trip at this time. However, we expect
it to cost around $1100 per student (before any fundraising is done). We will do our best to make this
trip as affordable as possible. Please help in this effort by taking part in the fundraisers we plan over for
the next few months.

The fees will be paid in four installments of cheques written out to KSS: November 1% $200.00
payment & permission form, February 1% $300.00, March 1% $300.00, and May 1% $300.00.

Due to booking activities and hotel rooms in advance, students who sign up and pay the first installment
are ensuring their participation in this event. The fees are non-refundable (unless the entire trip does
not go ahead).

Students must be in good academic standing to participate in this trip, and all KSS expectations for
behaviour will be in effect for the duration of the trip. Students may be denied the opportunity to
participate in this field trip if their teachers or administrators do not consider them to be in good
academic standing.

A detailed itinerary is being prepared and will be distributed in the coming months. Please contact Mr.
Craven or Ms. Howell if you have any questions or concerns.

Sincerely,

EaEERy

Please submit the first $200.00 payment (cheques written

Dan Craven & Crystal-Anne : out to KSS) and the attached permission form in to Ms.

Howell : o
KSS Music Direcitors : Howefll. or.Mr. Craven .by Tuesc.lay, November 1%. The :
250-752-5651 : remaining installments will be due in February, March, and
deraven@sd69.be.ca : May. .
Chowell@sd69bcca :llIIIIllllIIIIIIIIIIIIIIIIIIIIIIIIIIIIllIIIIIIIIIIIIIIIIIIIIIIIllllllllllllll:
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KWALIKUM SECONDARY October 14, 2022

DRAFT ITINERARY
ALBERTA MUSIC TRIP
Tue May 8 Qualicum Beach, BC /| KAMLOOPS
8:30AM Load your motor coach
9:00AM Depart Qualicum Beach for Nanaimo Departure Bay
9:45AM Check in for your BC Ferry sailing to Horseshoe Bay. Reservation #311
10:30AM BC Ferry Sailing to Horsehoe Bay
12:10PM From Vancouver continue to Kamloops for your overnight (stopping for

meals and comfort stops along the way — own expense)

5:00PM Arrive in Kamloops and check in at your hotel:

Wed May 10  KAMLOOPS

6:00AM Enjoy Breakfast at your hotel (included).

6:30AM This morning load your coach and depart Kamloops for Banff
12:00PM Enjoy Banff

2:00PM Depart Banff for Calgary

6:00PM Arrive Calgary

7:00PM Tonight enjoy a dinner somewhere

ThuMay 11 CALGARY

6:00AM Enjoy Breakfast at your hotel {(included).

7:00AM This morning after breakfast load your coach and depart Drumheller and the Royal

Tyrrell Museum.

Royal Tyrrell Museum

Address: Midland Provincial Park, 1500 N Dinosaur Trail, Drumheller, AB TOJ 0YO
Confirmation # 1838748

Wili Call # 34BD5A
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10:30AM

12:00PM
2:00PM

4:00PM

5:30PM

Fri May 12

Visit the museum which is world renowned attraction and features ten signature
galleries devoted to palaeontology, with 40 dinosaur skeletons with more than
110000 fossil specimens.

Have lunch in the cafeteria at the museum (own expense)
Depart the Royal Tyrrell for Calgary
Arrive into Calgary at the Calgary Tower for your visit

Calgary Tower
Address: 101 9 Ave SW, Calgary, AB T2P 1J9
Phone:(403) 266-7171

After your visit to the Tower, depart for the hotel

CALGARY

7:00AM

7:45AM

8:00AM

8:30AM
9:00AM
10:00AM
11:45AM
12:15PM
1:30PM

2:00PM

6:30PM

6:45PM

Enjoy Breakfast at your hotel (included).
Load your instruments onto your coach

Depart for our performance at Lord Beaverbrook Secondary School

Set up for performance

Perform for students at Lord Beaverbrook

Musical exchange and collaboration with music students at Lord Beaverbrook
Depart Lord Beaverbrook for Chinook Centre Mall for Lunch (own expense)
Arrive at Chinook Centre

Depart Chinook Centre for the National Music Centre

This afternoon your group will visit Canada’s National Music Center for a tour!
Canada’s National Music Center

Address: 850 4 St SE, Calgary, AB T2G 1R1

Phone: (403) 543-5115

Order # ED76

Depart for the Jack Singer Concert Hall

Arrive at the Jack Singer Concert Hall for tonight’s performance
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7:30PM

Tonight attend the Calgary Symphony Orchestra’s performance of Katherine
Chi Performs Beethoven

After breakfast load your coach and depart for Skyline Luge Calgary.

SatMay 13 CALGARY / KAMLOOPS
8:00AM Enjoy Breakfast at your hotel (included).
9:30AM
Sky Luge Calgary
88 Canada Olympic Road SW Calgary
10:00AM Today you will get 2 rides per person on the Luge Track!
12:00PM Depart Skyline Luge for Merritt BC and your overnight
Arrive in Merritt and check in :
Comfort Inn & Suites
3713 Dewolf Way, Merritt, BC V1K 1C4
Ph: 1-250-315-0237
Sun May 21 KAMLOOPS or MERRITT/ PARKSVILLE
8:00AM Enjoy Breakfast at your hotel (included).
9:00AM Load up your coach and drive back to Horseshoe Bay
2:00PM Check in for your BC Ferry Sailing Reservation #312
3:10PM BC Ferries depart for Nanaimo Departure Bay
4:50PM Arrive into Nanaimo and transfer back to your school
5:30PM Arrival at your school, Welcome home!
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SCHOOL DISTRICT No. 69 (QUALICUM)
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Purpose

These Administrative Procedures were written in support of Policy 601: Employee
Conflict of Interest.

Understanding Conflict of Interest

District employees have a duty of loyalty to the District as the employee’s employer. This duty
requires employees to provide services to the best of the employee’s ability regardless of the
employee’s own personal perspectives of Board direction or policy.

The honesty and integrity of District employees must be above reproach and coupled with
impartiality in the conduct of the employee’s duties to ensure that the employee’s actions are
above public suspicion.

The actions and conduct of employees must be such as to instill within the public a sense of trust
and confidence in the District.

informationreceived-verbally orinwritten-orelectronicform-Disclosure of confidential information
may put employees in a position of conflict of interest, and great care must be taken when
communicating with individuals both inside and outside of the District.

A conflict of interest may also occur when an employee’s private affairs or financial interests are
in conflict, or could result in a perception of conflict, with the employee’s duties or responsibilities.

in-such-away-that:

Expectations for Employees
Employees are to disqualify themselves as participants in personnel decisions when the
employee’s objectivity would be compromised for any reason, benefit or perceived benefit
which could accrue to them.

Employees are expected to request a determination of the Superintendent before engaging in any
activity which might reasonably give rise to questions about a possible conflict of interest.
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Employees may engage in remunerative employment with another employer, carry on a business,

receive remuneration from public funds for activities outside the employee’s position, or engage

in volunteer activities without there being a conflict of interest, provided it does not:

. Interfere with the performance of the employee’s duties as an employee of the District.

Bring the District into disrepute.

Represent a conflict of interest or create the reasonable perception of a conflict of interest.

Appear to be an official act or to represent District direction or policy.

Involve the unauthorized use of work time or District premises, services, equipment or

supplies to which they have access by virtue of the employee’'s employment with the

District.

. Gain an advantage or appear to gain an advantage that is derived from the employee’s
employment with the District.

Duty to Report

Employees shall promptly report any fact or circumstances of which they become aware that
might give rise to a real or perceived conflict of interest. Reports shall be made in writing to the
employee’s Principal or Supervisor.

A Principal or Supervisor who receives a written report of an alleged conflict of interest will seek
guidance from the Superintendent or Secretary-Treasurer.

References:
. Board Policy 601: Employee Conflict of Interest

Dates of Adoption/Amendments:
Adopted: 2018.01.23
Amended: 2021.11.23
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PURPOSE

The purpose of these Administrative Procedures is to support of Board Policy 603: Employee
Attendance Support and to:

a. set out the process for managing short and long term medical absences, as well as the
District's attendance support program and its accommodation program;

b. clarify roles and responsibilities.

SCOPE

1. This procedure applies to all regular and casual employees of School District, including

those who work off site or virtually.

RESPONSIBILITIES

Employees

2. Implicit to the employment relationship is the obligation for all employees to perform their
work on a regular and dependable basis. Employees are expected to be punctual, present
at their designated worksite, and actively engaged in work activities associated with their
jobs during designated work hours.

3. Employees are responsible for:

a. attending work regularly and consistently according to their work schedule;

b. seeking support when needed to ensure they are healthy and able to attend work;

C. actively communicating needs for support and providing relevant information to the
School District to facilitate an accommodation process;

d. attending personal issues and non-urgent medical treatments/appointments at
dates and times that do not conflict with their work schedule wherever possible;

e. reporting all absences, even if a replacement is not required by logging their
absence in Power School (or calling the Dispatch Clerk if a spare employee);

f. to the extent possible, maintaining contact with the District for the duration of their

absence, keeping their supervisor and Human Resource informed of their recovery
progress, the date of their anticipated return to work, and any issues that may
impede on their ability to return to work;

g. logging their absence each day they are away, unless they have provided a
medical certificate confirming their specific period of absence as required.
h. providing a medical certificate for any absences of 11 days or more.

Supervisors

5. Supervisors play an important role in supporting employee attendance at work. Through
regular contact with their employees, supervisors are in the best position to respond to
attendance problems as they arise. They also have a significant impact on establishing a
working climate that favours regular attendance.
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Supervisors are responsible for:
a. supporting employees in accordance with the attendance procedures;
b. consistently and regularly communicating the School District’'s expectations for
employee attendance and the impact that absenteeism can cause;
C. in conjunction with Human Resources, monitoring and reviewing employee
attendance levels and ensuring the accuracy of attendance reports;
d. using pro-active and sensitive conversations to support employees who are

identified as having higher than average absences or patterns of absences, with
union representation;

e. ensuring that attendance issues are addressed confidentially with consistency,
fairness and respect.

Human Resources

7. The Director of Human Resources or designate will be responsible for:

a. attendance support;

b. ensuring that employees are aware of the attendance procedures;

C. maintaining with contact employees during periods of absence;

d requesting and handling medical information from employees in accordance with
the BC Human Rights Code and the Freedom of Information and Privacy
Protection Act;

e. supporting supervisors with their responsibilities and ensuring that the attendance
support program is applied in consistent, fair and respectful ways that respond to
the unique needs and circumstances of individual employees;

f. monitoring the effectiveness of the Attendance Procedures, including the
Attendance Support Program, with reports to the Senior Leadership Team.

In addition to the above, any employee absent for 6 days or more without a medical

certificate may be contacted by Human Resources.

Trade Union
8. Unions are an important resources and support for employees. It is understood that

unions provide support to employees who are identified by the Attendance Support

Program by:

a. ensuring employees are treated fairly, consistently, and with respect at all stages
of the program;

b. providing advice and support to members; and,

C. collaborating with the Human Resources and the employee’s Supervisor to seek

support for employees when needed and/or on efforts to improve employees’
health, wellness and attendance.
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References:
. Board Policy 603: Employee Attendance Support
° Ministry of Education and Child Care Mental Health in Schools Strateqy
. Canada Human Rights Act, RSC 1985, C. H-6

Dates of Adoption/Amendments:
Adopted: 1981.02.18:

Amended: 1984.04.04: 1987.10.18: 1989.06.28: 1991.04.23: 1991.09.10: 2001.04.03:
2008.02.26: 2017.10.24: 2022.02.22
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Absence

Culpable Absence

Non-Culpable Absence

Accommodation

Inclusive Workplace

Undue Hardship

Modified Duties

Alternate Duties

Restrictions

Limitations

SCHOOL DISTRICT No. 69 (QUALICUM)

APPENDIX 1 — DEFINITIONS

Page 4 of 4

An employee will be deemed absent if they have been scheduled to
work and are not present at work. Approved leaves and vacation are
not included in this definition for the purpose of this policy and
administrative procedure.

Failure to be present at work as a result of factors within the
employee’s control, e.g. failure to notify, absence without leave,
abuse of leave (i.e. invalid use of sick leave) and chronic tardiness or
leaving early without notification or excuse.

Failure to be present at work due to factors over which the employee

has little or no control, including but not limited to:

e physical or mental illness, injury or mental conditions including
those constituting disability for which accommodation is required
under the BC Human Rights Code;

o family responsibilities including those for which accommodation
is required under the BC Human Rights Code;

e Unpaid leaves to which employees are entitled to under BC
Employment Standards Act, including maternity leave, sick leave,
parental leave, bereavement leave, compassionate and family
care leave, and any other leaves to which employees are entitled
under the terms of their collective agreement or individual
employment contract.

Taking steps to adjust rules, policies, practices or situations that have
a negative impact on an individual or groups, protected under the
Canada Human Rights Act.

Is a workplace where all employees have the opportunity to
contribute and participate in the workplace in a barrier free
environment.

Occurs when accommodation adjustments to the workplace would
be prohibitively expensive, or create undue risks to health and safety.
Each situation will be viewed as unigue and assessed individually. A
claim of undue hardship must be supported with facts and an analysis
of options.

Changes to assigned work tasks, methods, equipment, work station,
or schedule.

A different job in the same work area or another work site.

Tasks that an employee is not capable of performing due to
predictable risk of medical harm.

Describes the level of ability and the activity that a person is able to
tolerate.

34



SCHOOL DISTRICT No. 69 (QUALICUM)

's\earnerg
3%~ Jeun,
<0 r7‘;\osvj. es o

3o 5 ADMINISTRATIVE PROCEDURES TO BOARD POLICY 604

WORKPLACE BULLYING AND HARASSMENT

Page 1 of 13

Purpose
To ensure that all persons covered by these procedures are aware of their duties regarding
bullying and harassment in the workplace,

and-to-provide-clear-and-preciseproceduresfor-the
repotting-and-resolution-of-incidents-and-complaints: as per Policy 604: Workplace Bullying and

Harassment.

Board Policy Linkages

Policy 604: Workplace Bullying and Harassment

Policy 700: Safe, Caring and Inclusive School Communities and its Attendant Administrative
Procedure

Responsibilities
It is the District’s expectation that all persons covered by these procedures, will comply with the
District’s policies and procedures, and are required to:

a. refrain from engaging in bullying and harassment of other employees, supervisors, the
employer or persons acting on behalf of the employer

b. report occurrences of bullying and harassment observed or experienced in the workplace

C. apply and comply with the District’s policies and procedures on bullying and harassment

d. participate in training sessions and/or annual reviews (MATA Members also refer to

Collective Agreement Article E.2.6.)
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WorkSafeBC OHS Definition of Workplace Bullying and Harassment

Bullying and harassment includes any inappropriate conduct or comment by a person towards a
worker that the person knew or reasonably ought to have known would cause the worker to be
humiliated or intimidated, but excludes any reasonable action taken by an employer or supervisor
relating to the management and direction of workers or the place of employment.

MATA Members also refer to Collective Agreement Article E.2.2.

Bullying and Harassment may include, but is not limited to:

a. Verbal aggression or insults; calling someone derogatory names

b. Vandalizing personal belongings

C. Sabotaging someone’s work

d. Spreading malicious gossip or rumours

e. Engaging in harmful or offensive initiation practices or hazing

f. Physical or verbal threats (this could also constitute “violence” or “improper activity or
behaviour” under the Regulation

g. Making personal attacks, based on someone’s private life and/or personal traits

h. Making aggressive or threatening gestures

i. Any comment, look, suggestion, physical contact, or real or implied action of a sexual
nature which creates an uncomfortable working environment for the recipient

j- Any circulation or display of visual material of a sexual nature that has the effect of creating
an uncomfortable working environment

k. An implied promise of reward for complying with a request of a sexual nature

l. Misuse of power or authority as intimidation, threats, coercion and blackmail

m. Reprisal or a threat of reprisal made by a person in authority after a sexual advance is
rejected

n. Cyber-bullying — the sending of derogatory or threatening messages to either the

Complainant or others about the Complainant through email, text messaging, social
networking, and websites or sharing personal and confidential messages or images

Repetition is not always a necessary element in harassment; however, the more innocuous the
behaviour, the less likely a reasonable person would consider the behaviour harassment if it only
happened a few times. Serious allegations, however, even if the action only occurred once, can
be considered harassment.

Bullying and Harassment is not:

a. Expressing differences of opinion

b. Offering constructive feedback, guidance, or advice about work-related behaviour and
performance

C. Making a legitimate complaint about someone’s conduct through established procedures
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Workplace Defined

For the purpose of these procedures, the workplace includes locations where activities related to
the business of the District take place. These include:

a.
b.
c.

d.

Activities within offices, staff rooms, classrooms, lunch rooms and other District property
Events associated with and including extra-curricular activities

Situations outside of District operated premises e.g., field trips, work-related conferences,
training sessions, travel, community events or social gatherings

Activities in other locations where workplace bullying and harassment may have a
subsequent impact on the work relationship, performance or environment
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References:

Administrative Procedures to Board Policy 604: Werkplace Bullying and Harassment
Board Policy 606: Respectful Workplaces

Board Policy 700: Safe, Caring and Inclusive School Communities

MATA Collective Agreement Article

CUPE Local 3570 Collective Agreement Article

WorkSafeBC, Towards a Respectful Workplace: A Handbook on Preventing and

Addressing Workplace Bullying and Harassment
Occupational Health and Safety Reqgulation (Sections 115 to 117)
° Workers” Compensation Act (Action 150)

Dates of Adoption/Amendments:
Adopted: 1985.07.11:
Amended: 1991.06.11: 1991.09.10: 2000.12.19: 2008.03.11: 2015.11.24: 2017.06.27
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Purpose
These Administrative Procedures are written in support of Policy 700: Safe, Caring, and Inclusive

School Communities.

This administrative procedure is explicitly directed toward the conduct of students in their interaction with
other students. Also included in this administrative procedure is the bullying, intimidation, discrimination,
harassment, or violence toward adults by students.

Bullying, intimidation, discrimination, harassment, or violence by adults toward students or of adults by
other adults are similarly prohibited but are governed by procedural guidelines in other school district
administrative procedures - Collective Agreements, Human Rights and Workers Compensation
Legislation and in the Criminal Code of Canada.

School Codes of Conduct

The Board of Education believes that a Code of Conduct with broad support of the students, parents,
teachers, staff and administrative personnel greatly contributes to a safe and effective learning
environment. The Board of Education also believes that there should be ongoing communication and
consultation regarding behavioral expectations of students within the school community.

The Board of Education supports the values expressed in the BC Human Rights Code respecting the
rights of all individuals in accordance with the law — prohibiting discrimination based on race, colour,
ancestry, place of origin, religion, marital status, family status, physical and mental disability, sex, sexual
orientation, gender identity or expression, and age.

Principals and Vice-Principals shall establish, with the involvement of students, parents, and staff a Code
of Conduct for the school. This Code of Conduct shall be in compliance with the Provincial Standards
for Codes of Conduct Order [Ministerial Order 276/07(M341/16)].

1. This code shall establish expectations for student conduct:
a. within the school facility in all school programs and activities
b. outside the school facility in all school programs and activities
C. going to and from school, when the school deems it to be appropriate
2. Principals and Vice-Principals have the overall responsibility to see that Codes of Conduct are

enforced and have paramount authority for the discipline of students.

3. All adults in the school are expected to be vigilant and to act thoughtfully and responsibly in
ensuring the safety and security of the students and the building.
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Strategies are to be in place for active teaching and promotion of the behavioural expectations
outlined in the Code of Conduct.

Significant breaches of the Code of Conduct and related disciplinary/restorative responses will be
noted in the district student information system.

The Code of Conduct will clearly state a range of consequences for inappropriate behavior.

The school's Code of Conduct will be informally reviewed annually with input from students, staff,
parents, and administration. Confirmation of the review will be filed with the Superintendent of
Schools or designate by April 15" of each school year (attached form).

Each school's Code of Conduct shall be filed with the Superintendent of Schools or designate by
July 15", annually and submitted for approval by the Board of Education at its September Regular
Board Meeting.

The school's Code of Conduct shall be posted publically.

All reasonable steps will be taken to prevent retaliation against a student who has made a
complaint of a breach of a Code of Conduct.
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SCHOOL DISTRICT No. 69 (QUALICUM)
ADMINISTRATIVE PROCEDURES TO BOARD POLICY 701
STUDENT DISCIPLINE

Page 1 of 2

These Administrative Procedures are written in support of Policy 701: Student Discipline

1.

The Board delegates the right and responsibility to teachers and school-based principals/vice-
principals to require students to apply themselves to their studies and to abide by the Code of
Conduct established in a school. Paramount authority in this regard rests with the
administrative officers with a school.

The Board requires that teachers and principals/vice-principals take appropriate progressive

disciplinary action when:

a. students fail to abide by the Code of Conduct established in a school to the extent that
their behaviour is willfully disobedient or has a harmful effect on other students; or,

b. students fail to apply themselves to their studies.

School personnel shall be guided by Section 85 of the Schoo/ Act in all of their dealings with
students.

Students failing to comply with the Rules, Policies and/or Codes of Conduct as sanctioned by
the Board of Education may be suspended according to Section 85(2) (d) of the Schoo/ Act.
Principals or Vice Principals, when suspending a student, must ensure that an educational
program is available for the student during the period of suspension. Parent/guardian(s) shall
be notified that the school will provide an educational program and the nature and expectation
of that program.

Principals and Vice Principals may suspend students for up to five (5) school days as a
disciplinary measure. When a student is suspended from school, the student shall remain at
the school under the Principal's or Vice Principal's supervision and control until contact has
been established with the student's parent/guardian(s) or the designated adult family
alternative and a plan has been put in place for the student to be returned to the authority of
the parent/guardian(s). The Principal or Vice Principal shall notify the student and
parent/guardian(s) verbally followed by a letter to the parent/guardian(s) with a copy being
forwarded to the Superintendent of Schools and/or designate.

The Principal or Vice Principal, where appropriate, shall arrange a meeting with the student
and their parent/guardian(s) to resolve the suspension and to establish conditions and
expectations which will govern the student's return to school.

Any recommended suspension of longer than five (5) school days must be in accordance with
Section 85(2)(d) of the Schoo/ Act and shall be immediately reported to the parent/guardian(s)
verbally and confirmed in writing by mail or be delivered by hand. The Superintendent of
Schools and/or designate must be notified and shall arrange a District Review Committee
hearing.

All written reports, including pertinent student records and information, from teachers and the

school administration shall be submitted to the Superintendent of Schools and/or designate
within three (3) school days of the student’s suspension from school. Copies of pertinent
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written reports shall be made available to the parent/guardian(s) and the student at least
twenty-four (24) hours prior to the hearing.

9. When students have been suspended for more than five days the Superintendent of Schools
and/or designate shall convene a District Review Committee made up of the Superintendent
of Schools or designate and up to three non-involved Principals/Vice Principals and/or
community professionals.

This District Review Committee shall meet with the student, the parent/guardian(s), and the
referring Principal/Vice Principal to understand the circumstances leading to the suspension
and to make recommendations regarding resolution of the suspension.

After the student, the parent/guardian(s) and the referring Principal/Vice Principals have left,
the District Review Committee shall consider the educational and support options and/or
program offerings available for the student and decide the most appropriate action to take.

10. The decision of the District Review Committee will, in most cases, be communicated by
telephone, through the Superintendent of Schools and/or designate, to the parent/guardian(s)
and the student and the Principal/Vice Principal within twenty-four (24) hours of the hearing.

11. Written confirmation shall be directed to the parent/guardian(s) and the student and the
referring Principal/Vice Principal by the Superintendent of Schools and/or designate. A copy
of Bylaw No. 5 (Appeals) shall be attached to the letter.

12. To protect the student's right to privacy, all copies of written reports originally distributed to
District Review Committee members shall be collected and destroyed immediately after the
committee's decision. The original documentation will be held in a confidential file under the
jurisdiction of the Superintendent of Schools.

References:

e Board Policy 701: Student Discipline

e Board Policy 700: Safe, Caring and Inclusive School Communities
e The School Act: Sections 26, 85(2)(c)(ii), 85(2)(d)

e Charter of Rights and Freedoms

Dates of Adoption/Amendments:
Adopted: 1998.02.24
Amended: 2000.08.29: 2016.12.13: Reviewed October 2017: 2022.01.25
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Purpose
These Administrative Procedures are written in support of Policy 704: Student Cathcment

Areas/Cross Boundary Transfers/District Bus Transportation

Student Catchment Areas/cross Boundary Transfers

1.

Changes in catchment areas, if required, shall be determined and approved by the Board
not later than March 1, to be implemented in September.

Transfer of a student to a school outside of their catchment area will be considered upon
written application of the parents/guardians to the Superintendent of Schools or designate,
on or before the last Friday in March prior to Spring Break.

Approval of transfer is to be based on space availability in the requested school. Space
availability is deemed to exist when there is expected, based on reasonable projections,
to be capacity to provide the student or applicant with an educational program appropriate
to their needs, taking into account physical and educational resources.

The Board of Education delegates to the Superintendent of Schools or designate, the
decisions as to whether space is available in individual schools and educational programs.

Decisions on space and facilities availability will be made in consultation with the principal
of the affected school and will be based on consideration of the following factors:

o the operating capacity of the school as defined by the Ministry of Education

o staff assigned to a school by the District

o the physical space in which instructional programs operate in the school

o the ability of the school to provide appropriate educational programs for the

applicant and other students
o the needs of other programs located in the school

If space and facilities are determined to be available, enrolment in educational programs
in the school will be offered in the following priority order, provided that application
deadlines and requirements are met:

o catchment area child who attended the school during the previous school year
o other catchment area child

o non-catchment area child

o non-school district child

Students who reside within a defined school catchment area will be given placement
priority up to September 30" of any school year. Transfer students may be returned to
their catchment area school, or, upon a parents/guardian’s request, to another District 69
school (subject to space availability) up to and including September 30" of any school
year.
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5. A student who has spent the previous school year in an approved cross-boundary

placement at a District 69 school will be deemed to be a member of that school community.
This status will be retained upon transition to the secondary school which students from
that school would normally attend based on district catchment areas.

6. Siblings of students (who, by nature of Regulation #5 above are considered “students of
this school's catchment area”) will, at the request of the parents/guardians through the
completion of the district's Application for Cross-Boundary Enrollment form, be considered
catchment area students for this school.

7. Access to District programs, such as Collaborative Education Alternative Program
(CEAP), PASS/Woodwinds Alternate School or French Immersion, is not subject to
Transfer Request approval.

8. Transportation or transportation assistance will be provided for a student who cannot
attend their catchment area school because space is not available.

9. Transportation for a student choosing to attend a non-catchment area school or district
program is the responsibility of the parents/guardians.

Transportation of Students by District School Bus Service

1. Walk limits are distances determined by the Ministry of Education. Funding is based on
provincially established eligibility walk limits. The Board will establish local walk limits
annually.

2. Exceptions to established walk limits are:

a. Students at all grade levels who are living, and attending school, in the catchment

areas for Nanoose Bay, Errington, and Bowser Elementary Schools, will have an
eligible walk limit of 1.5 km.

b. Special needs students, where transportation costs are recognized on a door-to-
door basis for those students diagnosed unable to walk to school due to physical
or mental disabilities and therefore need to travel to school by vehicle.

C. Extra curricular activities, when funding is provided for this service by schools.

3. The need for transportation fees and the cost of any actual fees for courtesy riders* will
be determined by the Board during budget deliberations in the spring of each year.
Announcement of any fees and payment schedule will be made public following approval
of the budget for the next school year. There are no fees for eligible riders.

4. The bus driver is the final authority in all matters relating to the safety and well-being of
passengers.
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* Courtesy Riders — students who fall outside of the criteria for eligible riders but who can
be accommodated through surplus space on existing transportation routes on a fee for
service basis.

References:

. The School Act (Sections 74.1, 75, and 75.1)

. Board Policy 704: Student Catchment Areas/Cross Boundary Transfer/District Bus
Transportation

. Application for Cross-Boundary Enroliment Form

Dates of Adoption/Amendments:

Adopted: 1979.09.01

Amended:  1987.10.28: 1986.08.27: 1988.12.21: 1991.09.10: 2002.10.22: 2003.08.26:
Review 2007:01:23: 2007.03.27: 2011.03.29: 2018.02.27: 2018.04.24:
2022.02.22
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Purpose
These Administrative Procedures are written in support of Policy 705: Corporate/
Community Sponsorships, Partnerships, and Advertising in Schools.

sponsorships—er-partnerships: The Board supports the development of sustainable education-
business relationships between the Board, its schools, and the community provided they do not
compromise the District’'s commitment to maintaining safe, caring and inclusive schools.

The Board or, in the case of a school, the Principal or designate, in consultation with school
partner groups, shall have the authority to decline any form of donation, sponsorship or
partnership that is inconsistent with the values, principles or policies of the School District or the
particular school.

No employee of the School District shall accept a personal gift in cash or kind, or benefit from the
corporate sponsor or donor. Corporate involvement programs shall not limit the discretion of the
schools, teachers, and the School District in the use of sponsored materials.

Sponsorships or sponsorship agreements exceeding $25,000 in amount or longer than one (1)
year in duration shall be confirmed by contract through the School District. Proposals shall be
sent to the Secretary Treasurer’s office with a detailed rationale to obtain appropriate approvals
and/or draw up proper legal agreements in consultation with all stakeholder groups.

Each sponsorship arrangement should have an agreed upon sponsor acknowledgement plan
prior to accepting the sponsorship or donation. The sponsor acknowledgement plan shall be
approved by the school principal in consultation with the education partner groups for school level
sponsorships. The Secretary Treasurer’s office will ensure the sponsor acknowledgement plan is
acceptable and consistent with this policy for District-wide sponsorship agreements.
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Sponsor or partner activity must not infringe on any collective agreement or labour relations’
practices.

Advertising

In general, the sales, the promotion of sales or the support to sales by canvassing, advertising or
by other means on the part of any commercial enterprise may be seen as a violation of the safe
and secure envrronment for students or an invasion of the prlvacy of parents or teachers

learmng—pregrams—rn—seheets— Recognrzed charltable organrzatlons and agencres and other

organizations having educational and community services attributes may be allowed the
opportunity to approach school principals or designated Board staff at the discretion of the
Superintendent.

Distribution of materials supplied by genuine, community-oriented organizations may be
authorized by the Superintendent, provided that they do not demand undue disruption of school
time or routine, and provided that they do not contain political, religious or inflammatory
material/messages/images which might create unfavourable community reaction and/or run
counter to School District values.

Partnerships
The Board supports and encourages partnerships that:

. Treat the educational and personal welfare of students as the paramount concerns and
are in accordance with the highest ethical standards and considerations

. Address an identifiable educational or operational purpose or need consistent with the
School District's strategic priorities, statements of purpose, and the provincial goals of
education

. Increase the equitable access of students to high quality educational programs, service or

learning resources.
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Donations

The School District is able to issue tax receipts for cash donations and donations of furniture,
equipment or similar items valued $1000 or less. In accordance with Canada Revenue Agency’s
Policy 413, donated items valued at more than $1000 must be independently assessed by a third
party before the School District can issue a tax receipt. A sponsorship payment from a business
for which the business receives a material advantage such as promotion or advertising (for
example, in a press release) as part of an acknowledgement plan may not be eligible for a tax
receipt under Canada Revenue Agency'’s rules.

New or used equipment must be at a standard acceptable for use in classrooms and schools and
meet School District specifications. Equipment must be installed according to the standards of
the School District. The school principal shall consult with the appropriate Board office staff to
make this determination. The school and/or School District must consider costs of installation,
maintenance, repairs, and training, where necessary, to ensure funds are available to support the
acquisition of the donated equipment. If accepted, donations shall become the property of the
School District.

District Parent Advisory Council/Parent Advisory Council (PAC)

The District Parent Advisory Council and a school’'s Parent Advisory Council (PAC) are often
successful fund-raising groups whose efforts facilitate the acquisition of equipment, goods or
services in support of one or more schools. Decisions on the methods of raising funds for a school
shall be made in consultation with the Superintendent of Schools and/or the school’s Principal in
accordance with School District policies and administrative procedures.

Reference:
. Board Policy 705: Corporate/Community Sponsorships, Partnerships and Advertising in
Schools

Dates of Adoption/Amendments:
Adopted: 2018.02.27
Amended:
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Purpose
These Administrative Procedures were written in support of Policy 708: Emergency Preparednes and

Closures.

Emergency Planning

Site Administrators, in cooperation with the appropriate authorities, shall have Emergency Preparedness Plan
procedures in place to ensure the safety of staff and students. That plan should provide for the evacuation,
care and reuniting of students with parents.

All employees shall be informed about the Site Emergency Preparedness Plan procedures to be followed at
their worksite to ensure their safety and the safety of others.

At the beginning of each school year, parents shall be informed of the District Emergency Procedures and
Site Emergency Preparedness Plan. This information will outline emergency procedures to be followed by
staff and students in case of an emergency.

Emergency drills, including fire, earthquake, and lockdown, shall be undertaken in conformity with the District
Emergency Procedures and Site Emergency Preparedness Plan.

The Board of Education will endeavor to ensure that each district school has sufficient staff trained in the

following:

a. emergency planning

b. the reduction of hazardous conditions

C. Basic First Aid, C.P.R. Systematic Search and Basic Rapid Building Damage Assessment.

If materials and supplies beyond those normally provided by the School District are to be kept on hand to
augment the Site Emergency Preparedness Plan, then it shall be the responsibility of each worksite to obtain
and maintain supplies in good order.

The Site Emergency Preparedness Plan must be easily identifiable and located in the main office of the
worksite and any other locations that can be easily accessed by all site employees

The General-Manager Director of Operations shall also develop an Emergency Preparedness Plan to
address the safety of students and staff on school buses. Copies of this plan will be located at the
Transportation Department Office, on each school bus and at each school.

In the event that a Site Administrator (or designate) must implement emergency procedures, the
Superintendent of Schools (or designate) must be kept informed of the situation.

In the event of an advance warning of an impending natural disaster or any other occurrence which is a threat
to the safety of children in school, the following action will be taken:

a. The Superintendent of Schools (or designate) and/or Principal shall order a school or school(s) to be
locked down or closed.

b. Parents will be notified in accordance with established school procedures.

C. Students will be dismissed and a student release/transportation plan enacted.

d. The General-Manager Director of Operations shall be responsible for providing the immediate
transportation of students.

e. The Superintendent of Schools (or designate) shall immediately notify the public of the threat to
student safety and the nature of the emergency.

References:

o Board Policy 708: Emergency Preparedness
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Purpose

These Administrative Procedures are written in support of Board Policy 708: Emergency
Preparedness and Closures

The Board of Education has the responsibility, under the School Act, to keep District schools in
session for all students and staff according to the annual School Calendar established by the
Ministry of Education. However, the Board of Education also recognizes that the health and safety
of staff and students is of paramount importance and recognizes that schools may have to be
closed temporarily at times for any of several reasons, including the following:

Inclement weather

Power outage

Failure of heating or water services
Emergency health issues

Other emergency situations.

The Superintendent of Schools, or designate, has the authority to close schools by reason of
weather emergencies or for other causes that might endanger the health or safety of students
and staff.

School Closure

There are occasions when the General-Manager Director of Operations, in consultation with the
Superintendent of Schools, may decide not to run the morning bus routes due to hazardous
conditions. Every effort will be made to make that decision no later than 6:15 a.m.

Changes in bus operations or school closures shall be communicated to the following media
outlets, which usually make such announcements between 6:30 and 8:00 a.m.:

CIBH Radio (“The Beach” — 88.5 FM) Parksville

CHPQ Radio (“The Lounge” — 99.9 VM) Parksville

CHWEF Radio (“The Wolf" — 106.9 FM) Nanaimo

CKWYV Radio (“The Wave” - 102.3 FM) Nanaimo

CKNW (980 AM) Vancouver

CBC Radio One (690 AM) Vancouver

CHEK TV News Victoria

Parksville/Qualicum Beach News (PQB News)

Prior to the end of October each year, parents will be reminded through school newsletters of the
procedures that will be implemented in the event of emergent conditions.

Emergency Early Dismissal
Each school shall have an established plan by which parents can be notified in the event of an
early closure.

In those situations during the school day where an emergent situation arises or weather conditions
deteriorate significantly enough that a Principal or designate has concerns for local road
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conditions in his/her school zone, the Principal or designate should contact the Superintendent of
Schools. It is the responsibility of the Superintendent of Schools to notify the Principal or
designate as soon as it becomes apparent that school emergency closure will be necessary.

When an emergent situation occurs after school has begun it may be prudent for students to be
dismissed and, therefore, staff will activate their plan to contact parents. On such occasions the
Superintendent of Schools shall activate communication which notify parents that schools will be
closed early and some or all bus schedules have been advanced.

If a school bus driver is unable to complete the school bus driver’'s normal bus run, the driver will

S0 advise the General-Manager Director of Operations. After discussion with the GeneralManager

Director_of Operations the driver will either return the students to their home school or deliver
them to an alternate location identified by the General-Manager Director of Operations. Parents
will be advised of such route changes either by direct telephone contact or other means.

References:
. Board Policy 708: Emergency Preparedness

Dates of Adoption/Amendments:
Adopted: 2018.02.27
Amended: 2022.05.24
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Purpose
The Complaint resolution process outlined below is available to students, parents and other

interested persons and applies to complaints concerning the decisions, actions or conduct of the
School District or its personnel_as per Policy 710: Resolution of Parent and Student

Complaints.

Not every complaint or concern that is received will be amenable to resolution under this Policy.

The following matters are not subject to this Policy:

o Student suspensions of more than 5 days (which will be reviewed by a hearing of a District

Review Committee in accordance with Board Policy 701: Student Discipline);

Decisions of the District Review Committee;

Where an investigation or resolution process under a collective agreement is available;

Where the matters raised are the subject of ongoing legal proceedings;

Where the matters complained of involve serious misconduct by a member of Personnel

warranting an independent investigation and response by the School District;

o Where the School District has reason to believe the Complaint is malicious, frivolous,
vexatious or filed in bad faith or the Complainant refuses to participate in a manner that is
appropriate or respectful of the other participants.

The School District also reserves the right, in its sole discretion and on a case by case basis, to
process complaints through other processes.

Any matters not covered by this Policy should be reported in writing to the applicable School
Principal or School District office for appropriate action.

Application to Student and Parent Concerns (See Figure 2 attached)

Section 11 of the School Act provides students or parents with a right of appeal to the Board of
Education from a decision of an employee of the School District that “significantly affects the
education, health or safety of a student”.

A parent or student who wishes to exercise that right of appeal will be required to first complete
the dispute resolution process set out in this Policy [See Bylaw 5; and School Act s.11(4)], unless
the decision in issue is a decision of the District Review Committee in which case the parent or
student may proceed directly to the appeal process outlined in Bylaw 5, if available.

Application to Complaints about Senior Administration.

Complaints about the decisions, actions or conduct of the Superintendent, Associate
Superintendent or Secretary-Treasurer of the School District, should be in writing and sent to the
attention of the Superintendent, and a Complaint concerning the Superintendent may be sent to
the attention of the Secretary Treasurer. Where the Superintendent or, as applicable, the
Secretary-Treasurer, considers it appropriate to do so, they may submit such a Complaint to the
resolution process outlined below, but omitting Step 2.
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PROCESS (See attached Figure 1 and 2)

Step 1 - Initial Contact

At Step 1 of the Process, the Complainant is encouraged to directly approach the person about
whom the Complaint relates (the “Respondent”) and communicate his or her concerns or issues.
The Complainant may choose to approach the Respondent in person or through written
communications and should reference this Policy.

At Step 1 of the Process, the Parties will attempt to:

) define the concern(s);

o clarify the issue(s);

o develop an appreciation and understanding of each other’s point of view; and,
o resolve the concern(s).

If the Complainant is unwilling to approach the Respondent directly or there is no resolution at
Step 1, the Complainant may proceed to Step 2 by filing a written letter of complaint with the
Respondent’s direct management supervisor (the “Facilitator”) (in most cases, the school
principal). Please contact the School District office if clarification of the appropriate individual to
receive the Complaint is needed.

In complaints concerning management Personnel (including principals, superintendent, assistant-
superintendent and secretary treasurer) Step 2 will be omitted, and the Complainant may proceed
directly to Step 3 by sending a written letter of complaint to the Superintendent (Complaints about
the Superintendent shall be sent to the attention of the Secretary-Treasurer).

Step 2 - Facilitated Contact

Upon receiving a Complaint, the Facilitator will arrange to meet with each of the parties. The
Facilitator will, as applicable, advise the union of any Complaint involving one of its members.
Any party may choose to be accompanied by a support person in meeting with the Facilitator.

The Facilitator will:

o gather information and evidence;

o record the Complaint or allegations and/or investigate the Complaint;
. attempt to facilitate resolution; and,

[}

make a decision concerning the appropriate resolution or remedy or, where appropriate,
may confirm, rescind, vary or modify the decision or action under review.

The Facilitator will complete the Process for Resolution of Concerns Form (attached), and, if
appropriate, provide copies to all parties, including, the union, the Superintendent and the
Secretary Treasurer. However, circulation of the Resolution of Concerns Form may be restricted
in some cases to ensure the privacy of the individuals involved.

Most Complaints will be resolved or concluded at Step 2, and the decision of the Facilitator will
be considered final.
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However, in appropriate circumstances, if a matter is not resolved at Step 2, it may be referred
by the Facilitator to Step 3. Matters which will be referred to Step 3, include:

) student discipline or suspension (except where the matter has been reviewed by the
District Review Committee);

o decisions significantly affecting the health or welfare of students (within the meaning of
Section 11 of the School Act);

o complaints or concerns about any inappropriate conduct by any member of the Personnel.

Step 3 - School District Review
At Step 3, the Superintendent or designate will review the Complaint and all information relevant
to the matter, and may:

o contact or meet with the Complainant and Respondent;

o receive further information or evidence or investigate;

. attempt to facilitate a resolution;

) make a decision concerning the appropriate resolution or remedy or, where appropriate,

confirm, rescind, vary or modify the decision under review;
o notify the parties of their decision verbally or in writing.

At Step 3 the Superintendent may refer any matter related to student discipline to the District
Review Committee for its review and recommendations.

Step 4 — Board of Education Review

Certain student matters may also be subject to a further right of appeal to the Board of Education.
Students and parents should refer to Board Bylaw 5: Parent/Student Appeals to the Board of
Education to determine whether they are eligible to appeal their concerns to the Board of
Education.

GENERAL PRINCIPLES

1. Confidentiality. The School District will endeavour to respect the confidentiality of the
parties involved in a Complaint, but confidentiality cannot be guaranteed. It may be
necessary for the School District to disclose details of a Complaint in order to fairly and
appropriately investigate and respond to it.

2. Freedom of Information Legislation and Information Access. The School District is subject
to the Freedom of Information and Protection of Privacy Act. Accordingly, Complaint
documentation may be subject to access and disclosure under this legislation. For more
information see the School District’'s Privacy Policy at www.sd69.bc.ca.

3. Awareness of this Policy. All Personnel are responsible to inform members of the
educational community (i.e. parents, students, and other interested persons) about this
Policy as one means of resolving individual complaints or concerns.
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Annual Policy Review. On at least an annual basis, the Superintendent shall review and
circulate this Policy to school and district administrators. On or before October 30 each

school year, school principals shall review this Policy with staff and local parent advisory
councils.

Timeliness. The School District and all Personnel are expected to make reasonable
efforts to file and respond to Complaints within a reasonable period of time. Complaints
should be initiated within thirty (30) days of the decision or incident complained of.

Notification. If a Complaint involves allegations against a member of Personnel, that
person will be provided notice of the allegations and an opportunity to respond.

Support. The School District and all personnel are expected to support the Resolution of
Complaints process and to provide clarification of the process to parents, students and
other interested persons as required.

References:

Board Policy 710: Resolution of Parent and Student Complaints
Board Bylaw 5: Parent/Student Appeals to the Board of Education
The School Act: Part 2

BC Confederation of Parent Advisory Councils (BCCPAC) Resources

Dates of Adoption/Amendments:
Adopted: 1989.10.15:
Amended: 1991.09.10: Review October 2000: 2001.04.24 : 2002.10.22 : 2003.05.27:

2009.04.28: 2016.03.08: 2021.11.23
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PURPOSE

The purpose of these Administrative Procedures is to set out the roles and responsibilities for
health and safety within the School District,as per policy 801: Health and Safety of Employees
in the Workplace.

KEY PRINCIPLES FOR MANAGING HEALTH AND SAFETY
Health and Safety Program
1. A health and safety program is designed to provide a safe and heathy working and learning

environment through a practical system of procedures and practices for:

a. the prevention and elimination of hazards to people (employees, students and
members of the public), equipment and property damage, machinery and
environment;

b. situations which will assist and enable all employees to work at minimal risk to
themselves, fellow workers, students and members of the public;

C. providing reliable information so employees can successfully fulfill their health and
safety responsibilities;

d. providing a consistent approach to health and safety throughout the School
District;

e. establishing health and safety standards as a baseline for evaluating the School

District’s performance against legal and regulatory requirements;
2. A formal health and safety program is required when an employer has 50 or more
employees. Core components of a health and safety program include:
Occupational Health and Safety policy;

regular inspections;

a

b

C. written instructions;
d management meetings;
e investigations;

f. records and statistics;

g. instructions and supervision of workers.

Incident Prevention

3. Incident prevention is the process of reducing or eliminating behaviours and/or conditions
that have the potential to cause injury, harm or property damage within a workplace and
learning environment.
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Due Diligence
4. Due diligence is the level of judgement, care, prudence, determination, and activity that a
person would reasonably be expected to do under particular circumstances.
5. When applied to health and safety, due diligence means that employers shall take all

reasonable precautions, under the particular circumstances, to prevent injuries or
incidents in the working and learning environment. This duty also applies to situations that
are not addressed elsewhere in the Occupational Health and Safety legislation.

6. Due diligence is demonstrated by the actions that are taken before an event occurs, not
after.

ROLES AND RESPONSIBILITIES

7. The Board of Education will take all reasonable steps to:
a. end_eavor to provide and maintain a healthy and safe working and learning
environment;
b. establish the policy governing the health and safety program;
C. provide direction to the Superintendent of Schools regarding the development and

implementation of the School District’s health and safety program.

8. The Superintendent of Schools is responsible for:
a. delegating an annual review of the health and safety program;
b. ensuring that the District Leadership Team has awareness of the health and safety
program;
C. ensuring that the health and safety program is being effectively implemented

across all sites.

9. The General Manager of Operations, under the direction of the Secretary Treasurer, has
overall responsibility for health and safety in the School District and will take all reasonable
steps to:

a. Initiate activities and programs which will ensure compliance of the School District
with all WorkSafeBC requirements;

b. make funding recommendations to the Board of Education in order to ensure a
safe working and learning environment;

C. ensure that School District land, premises and property is maintained in a manner
that ensures the health and safety of persons at or near the workplace;

d. ensure that any contractor at a worksite is supplied with any information that is
necessary to identify and control hazards;
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e. ensure that adequate standards, procedures and working practices for
maintenance of buildings and equipment and for the performance of all potentially
hazardous tasks are established;
f. ensure adequate instruction, training and education takes place for all staff;
g. ensure that a District Health and Safety Committee and Site Joint Health and
Safety Committees are established and meet on a monthly basis;
h. ensure that regular inspections are carried out at each site on a regular basis;

i. ensure that all pertinent and required records and statistics are maintained and
reviewed.

Members of the District Senior Leadership Team will take all reasonable steps to:
a. provide specific direction on the implementation of the health and safety program

within each worksite, delegating tasks as necessary to ensure completion;

b. exercise due diligence in order to ensure the health and safety of all employees
and non-employees, including students, volunteers and other visitors;

C. take all reasonable steps to remedy any workplace conditions that are hazardous
to the health and safety of employees and non-employees;

d. ensure that employees are made aware of all known or reasonably foreseeable
health and safety hazards to which they are likely to be exposed to by their work;

e. ensure the provision of safeguards, safety appliances and devices, including
personal protective equipment necessary for the protection of employees;

f. upon identification and investigation of hazardous working and learning conditions,
will forward concerns to and review and address recommendations of the Site and
District Joint Health and Safety Committees;

g. ensure the implementation of practices and procedures to effectively eliminate or
effectively control hazards;

h. cooperate with WorkSafeBC and any other person carrying out a duty under the
Occupational Health and Safety Regulations (OHSR);

Principals, Vice-Principals and other management staff will take all reasonable steps to:

a. ensure that all new / transferred employees receive proper orientation and are
provided with training in all safe work procedures required for their job;

b. ensure the health and safety of all workers under their direct supervision;

C. be alert to unsafe working practices and conditions, and deal with them promptly

and effectively;

d. report any hazards to the General Manager of Operations and the Site Joint Health
and Safety Committee;

e. consult and cooperate with the Site Joint Health and Safety Committee and the
District Occupational Health and Safety Committee;
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f. ensure that all incidents are investigated to determine causation, that an accident
report form is completed, along with a written accident investigation report where
required, and that these documents are forwarded to the Health and Wellness
Coordinator and the Site Health and Safety Committee;
g. as required by collective agreements, documents will be forwarded to MATA or
CUPE Local 3570
h. establish, maintain and update safe work proccedures;
i. ensure regular maintenance is carried out on equipment and machinery;
j- enforce the use of safeguards, safety appliances, and devices, including the
wearing of personal protective equipment;
k. encourage incident, accident and hazard reporting;
l. carry out regular inspections within their designated areas on site in accordance
with the health and safety program;
m. cooperate with WorkSafeBC and any other person carrying out a duty under the

Occupational Health and Safety Regulations (OHSR);

All employees will:

a. comply with all health and safety directives and regulations;

b. perform all tasks using safe work procedures required to ensure minimum risk of
injury or accident to themselves and to others;

C. report all injuries, incidents and accidents to their supervisor and assist in
completing the appropriate report forms;

d. wear and / or use personal protective clothing and equipment, as well as
safeguards, safety appliances and devices, as required;

e. ensure that their ability to work is not impaired,;

f. refuse to do unsafe work that they have reasonable cause to believe would create

an undue hazard to the health and safety of any person.

g. report all health and safety hazards to their supervisor, including the absence or
defect in any protective equipment, device or clothing;

h. not remove, impair or render ineffective any safeguard provided for protection;

i. model and practice a responsible attitude toward health and safety on the job and
not engage in horseplay;

j- cooperate with WorkSafeBC and any other person carrying out a duty under the
Occupational Health and Safety Regulation; and,

k. cooperate with the members of the Joint Site Health and Safety Committee.
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All students are expected to:
a. comply with rules, policies and codes of conduct in order to maintain a safe and
healthy environment conducive to learning;
b. use safe actions in schools, on school property and at school events
C. maintain a safe and healthy environment and report unsafe conditions.
Contractors and sub-contractors will:
a. report to the school office upon first entry to a school property;
b. comply with applicable health and safety legislation;
C. make arrangements with the General Manager of Operations concerning
emergency procedures;
d. immediately correct any unsafe condition or acts observed in their jurisdiction and
report any out of their jurisdiction;
e. providing edu_cation, training and enforcing the use of applicable personal
protective equipment;
f. report of all incidents and injuries; investige and report the findings of all lost time
and serious incidents to their representative;
g. cooperate with all safety representatives having jurisdiction on their job site;
h. maintain good housekeeping;
Visitors, suppliers and consultants will:
a. report to the school office upon first entry to a school property;
b. participate and comply with health and safety directives received from the site
administrator;
comply with the School District’s health and safety rules;
wear adequate personal protective equipment as necessary;
e. report any unsafe acts or unsafe condition to the site administrator which could

have any negative health and safety consequence; and,

f. report any injury sustained on School District 69 property or premises.

Enforcing the Health and Safety Program

Members of the District Leadership Team will monitor and enforce the health and safety
program along with associated activities, safety rules and administrative procedures,
including responding appropriately to any person who fails to comply with WorkSafe BC
health and safety regulations or the school district safety procedures.
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17. Review of the Health andSafety Program

ADMINISTRATIVE PROCEDURES TO BOARD POLICY 801

HEALTH AND SAFETY OF EMPLOYEES IN THE WORKPLACE

The health and safety program and the related policy and administrative procedure will be

reviewed at least annually and published in part or as a whole, when required.

Reference:
. Board Policy 801: Health and Safety of Employees in the Workplace

Dates of Adoption and Amendments:
Adopted: 1991.02.26

Amended: 1991.04.23: 1991.09.10: 1997.11.25: 2008.11.25: 2019.08.27: 2022.06.28
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PURPOSE

These Administrative Procedures are intended to increase the awareness within the
schools about the potential impact of fragrance chemicals on_the health, wellbeing,
productivity and lifestyle of those affected, as per Policy 803: Towards and Scent
Considerate School/Workplace Envionment.

82



SCHOOL DISTRICT No. 69 (QUALICUM)
ADMINISTRATIVE PROCEDURE TO BOARD POLICY 803

TOWARDS A SCENT CONSIDERATE SCHOOL/WORKPLACE
ENVIRONMENT

Page 2 of 4

WHAT CANYOU- DO TOHELP?EXPECTATIONS

Be considerate of those who are sensitive to fragrance chemicals. Avoid using chemically-
scented products; instead, use unscented alternatives.

If you do use chemically-scented products, use them sparingly. A general guideline for
chemically-scented products is that the scent should not be detectable more than anarm’s
length away from you. Do not apply scented products in a public area.

Be an informed customer. Read the product label. A product labeled as "fragrance-free"
is likely to be free of fragrance chemicals. A product labeled as "scent-free" or "unscented"
may mean that no fragrance chemicals have been added to the product, or it may be that
a masking agent has been added to disguise the smell of some of the ingredients. These
terms are not regulated, so use your nose or ask the store to check the product for
fragrances.

Avoid using products (e.g. air fresheners or potpourris) that give off chemical-based scents
in your work area.
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Avoid using laundry products or cleaning agents that are chemically-scented. Air out dry-
cleaned clothing before wearing.

WHAT-CAN-YOU-DOHFYOU-ARE-SENSHHIVETOFRAGRANCE CHEMICALS?

If you feel you can do so comfortably, approach the scented individual and let him/her
know how you react to fragrances. Be specific about the types of physical reactions you
have (e.g. asthma attacks, migraines, shortness of breath). Talk to the individual in a
cordial and respectful manner. Ask for the individual’'s understanding and cooperation.
Many people are unaware of the potential health effects of fragrance chemicals.

Inform your Principal/ Vice Principal/Manager of your sensitivities, your symptoms, andthe
types of exposures that improve or worsen these symptoms. Ask your Principal/Vice
Principal/Manager to assist in finding a solution to your situation. You may ask your
Principal/Vice Principal/Manager to discuss this matter with the individual involved if you
do not feel comfortable doing so, or if the individual has done nothing after you have
advised him/her of your situation.

Consult with your physician about your symptoms.

WHAT CAN THE PRINCIPAL/VICE PRINCIPAL/MANAGER DO?
If an individual in your work area is adversely affected by chemically-scented products:

Listen to the person with respect and civility.

Clarify the issue. Ask the individual to describe the health effects, the factors that make
the problem better or worse, and the actions they are taking to deal with it.

Investigate the issue and use good judgment and consideration to provide a fair, uniform
and timely resolution.

Discuss the issue with your staff in an open and non-threatening manner. Inform them of
the health concerns that have arisen as a result of the use of chemically-scented products
in the workplace. You may choose to have this discussion with an individual or a group of
employees, whichever is appropriate to the situation.

Request your staff's cooperation and understanding to voluntarily avoid the use of
chemically-scented products in the area. Discuss the benefits of a scent-free work area.
Implement measures to reasonably accommodate those who are affected by scented
products. Where employees are severely limited due to exposure to scented products,
you may need to establish a fragrance-free zone. For meetings held in enclosed rooms,
you may need to send out notices to attendees informing them of the scent-free nature of
the meeting.

Consult with Operations staff regarding the adequacy of ventilation in the area.

Distribute this information and display the "No Scents make Good Sense" poster.
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WHAT SHOULD YOU DO IF YOU ARE APPROACHED BECAUSE OF THE SCENTED
PRODUCT YOU ARE WEARING?

If an individual or your Principal/Vice Principal/Manager informs you that the fragranced
products that you use or wear are a problem and requests that you avoid using them, you
may feel puzzled, hurt, annoyed, defensive or even insulted by the request.

Understand that it is not about you as a person or about your choice of fragrance, but it is
about the chemicals in the fragranced product. Do not discount the issue as ridiculous
and unreasonable.

Discuss the issue openly. Ask questions about the health impact on the person, the types
of symptoms experienced, the factors which make the person’s symptoms better or worse
(e.g. fragrance type, amount used).

Empathize with the individual. Work with cooperation and understanding towards a
satisfactory resolution.

References:

Board Policy 8003: Towards a Scent Considerate School/Workplace Environment
WorkSafeBC: Scent Safety in the Workplace

Central Okanagan School District — Toward a Scent-Reduced School Environment

Dates of Adoption/Amendments:
Adopted: 2003.05.27
Amended: 2007.05.22: 2016.12.13: 2018.04.24

85



SCHOOL DISTRICT No. 69 (QUALICUM)

o 's\earnerg

Ko “os jeuneg

g

BOARD POLICY 804

Insr,a,'h"f}
‘To

o
@
=

o

Puow 3\ 7 ¥
, Mo110WO

PHYSICAL RESTRAINT AND SECLUSION OF STUDENTS

Ry
s

N Page 1 of 4

At the beginning of each school year, Principals will review this policy with all staff and others
working with students as appropriate. Principals are advised to ensure that staff are aware of the
Ministry of Education and Child Care’'s Provincial Guidelines for Physical Restraint and

Seclusion in School Settings along with the following definitions of physical restraint and
seclusion:

Physical Restraint:  is a method of restricting another person’s freedom of movement or mobility
in order to secure and maintain the safety of the person of the safety of
others.

The provision of a ‘physical escort’, i.e. Holding or temporary touching of a
student's hand, wrist, arm, shoulder or back for the purpose of
accompanying and inducing a student who is acting out to walk to a safe
location, does not constitute physical restraint.

The provision of physical guidance, or prompting of a student when
teaching a skill, redirecting attention, or providing comfort also does not
constitute physical restraint.

Seclusion: is the involuntary confinement of a person, alone in a room, enclosure, or
space which the person is physically prevented from leaving.

Behaviour strategies such as “time-out”, used for social reinforcement as
part of a behaviour plan, are not considered ‘seclusion’.

The term seclusion does not apply where a student has personally
requested to be in a different/secluded location/space.

It shall be made clear to all staff and others working with students that restraint and seclusion
procedures are for extreme emergency situations only, and are not to be used as a regular means
of intervention.

The school district will provide appropriate training opportunities for staff in order to maintain
supportive, safe environments for both staff and students.

The school-based team shall develop, in consultation with district staff, Behaviour Support Plans
and Safety Plans for students whose behaviour could potentially pose imminent danger of harm
to self or others.

The Behaviour Support Plan and/or Safety Plan shall be attached to the student’s IEP and shall
be reviewed regularly, and at least, annually.

Parents and, where appropriate, students are to be consulted as part of the development process
for behaviour intervention and/or risk reduction plans.
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If physical restraint or seclusion have been used in an extreme emergency situation to prevent
harm to self or others, the school must provide written documentation and follow-up that includes:

1. Notification:

To the school principal as soon as possible after an incident and always prior to
the end of the school day on which the incident occurred

By the school principal to the student’s parent(s)/guardian(s) as soon as possible
and always prior to the return of the student to the student’s parent at the end of
the school day on which the incident has occurred

To the Assistant Superintendent, as soon as possible after an incident and always
prior to the end of the work day on which the incident occurred.

2. Debriefing of the incident:

With involved school personnel

With the parents/guardians of the student, and where possible with the student
The purpose of the debriefing is examine what happened, what caused the
incident and what could be changed, i.e. preventative and response actions that
could be taken in the future, to make the use of physical restraint or seclusion
unnecessary

3. Reporting:

References:

When a violent incident occurs, employees have a duty to advise the employee’s
supervisor and file the appropriate report/s outlined in the Procedures for the
Handling of a Violent Incident (see appendix). Generally a WorkSafe 6A —
Worker's Report of Injury or Occupational Disease to Employer form and/or
Workplace Violence Risk Assessment (WVRA) form will be required.

e Board Policy 804: Physical Restraint and Seclusion of Students
e Board Polcy 700: Safe, Caring and Inclusive School Communities

e BC Ministry of Education and Child Care Provincial Guidelines for Physical Restraint and
Seclusion in School Settings

Dates of Adoption/Amendments:

Adopted:
Amended:

2018.11.27
2022.06.28
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PROCEDURES FOR THE HANDLING OF A VIOLENT INCIDENT

If a violent incident occurs, you have a duty to advise your Principal/Supervisor immediately
and to file areport as directed below.

DEFINITION OF VIOLENCE:

“Violence means the attempted or actual exercise by a person, other than a worker, of any
physical force so as to cause injury to a worker, and includes any threatening statement or
behavior which gives a worker reasonable cause to believe that he or she is at risk of injury.”
(Source: WCB)

NOTE: Always use common sense — attend to any injury and in serious cases send a request
to the office or nearest staff member for help. Do not leave a hazardous teaching area
unsupervised.

The Employee MUST:

1) Within 3 days complete form “6A — Worker’'s Report of Injury or Occupational Disease to
Employer” in its entirety and then submit the form to the Principal/Supervisor. If time does not
permit the completion of the form, make a verbal report to the Principal/Supervisor, followed
immediately by the completion of the form and then submit the form to the Principal/Supervisor.

NOTE: Please ensure the form is filled out completely and accurately. If the incident involves a
student, the full name of the student is to appear on the form. Report all incidents regardless of
whether or not the student is designated.

Further forms can be found in all school offices, at the Board Office or on the District’s website at
https://start.sd69.bc.ca, under Staff, Staff Resources, and Health & Safety Links.

The Principal/Supervisor MUST:

1) Advise the Employee reporting an injury or adverse symptom as a result of an incident of
violence to report to a first-aid attendant on site for treatment. Also advise the Employee to
consult a physician of the Employee’s choice for treatment or referral, and if the Employee
does, file a form 6A (copies in office or on SD69 Portal) or call TELE-CLAIM and file a WCB
claim.

2) Promptly initiate an investigation into the incident, with at least one Union representative of the
site-based Occupational Health and Safety Committee in addition to the Principal/Vice
Principal, if the representative is reasonably available. (The purpose of the investigation is to
determine the cause or causes of the incident, to identify any unsafe conditions, acts, or
procedures that contributed to the incident, and to recommend corrective action to prevent
similar incidents.) Depending on the severity of the incident, Part 3 Division 10 Articles 172-
Article 177 of the Work Safe Guidelines, Form 52E40 (preliminary investigation) may need to
be filled out within 48 hours of the incident. A 52E40 would typically, but not limited to, be
completed for a time loss or medical claim only. Without delay undertake any corrective action
required to prevent recurrence of similar incidents.
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3) If a 52E40 has been initiated, schedule a meeting of the site-based Occupational Health and
Safety Committee for the purpose of concluding the FULL investigation into the violent incident.

The 52E40 includes any “sequence of events that preceded the incident” and/or “unsafe
conditions, acts, or procedures that significantly contributed to the incident”.

4) Using the information gathered from either the 52E40 (if initiated) or the “investigation into the
incident” Complete the Workplace Violence Risk Assessment (WVRA) Form. Ensure that the
form is accurately completed in its entirety.

5) Attach the completed Incident Investigation Report and the completed Workplace Violence

Risk Assessment (WVRA) Form to the WS form 6A — Worker’'s Report of Injury or
Occupational Disease to Employer Form and distribute as outlined below:

Distribution of the Forms:
The Principal/Supervisor will ensure that the completed forms are distributed as follows:

If the violent incident involves a student:

Un-redacted Copies:

a) Keep a copy
b) The Employee

C) The Site-based Occupational Health and Safety Committee
d) Student or Students’ File(s)
e) District Principal, Learning Services (if required as per Policy 7000)

Redacted Copies:

The Principal/Supervisor will ensure that the full name of the student is redacted everywhere it
appears on the form and replaced with “The Student”, and that a copy of the redacted form is placed in
a sealed envelope and forwarded to:

a) CUPE
b) MATA
C) General Manager of Operations

If the violent incident does not involve a student, un-redacted copies are distributed as follows:

a) Keep a copy
b) The Employee

C) The Site-based Occupational Health and Safety Committee

d) District Principal, Learning Services (if required as per Policy 7000)
e) CUPE (in a sealed envelope)

f) MATA (in a sealed envelope)

0) General Manager of Operations (in a sealed envelope)
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Finance & Operations Committee of the Whole Report
Monday, November 14, 2022

Via Zoom

10:30 a.m.

SD69 QUALICUM

1. ACKNOWLDEGEMENT OF TRADITIONAL TERRITORIES

2. PRESENTATION (10 MINUTES)
There was no presentation; however, it was noted that with the new Board taking office
and the committee appointments being reviewed, Trustee Elaine Young will be the new
Chair of the Finance and Operations Committee

3. PROJECT UPDATES

a.

Oceanside Community Track/Fundraiser

Trustee Young reminded the committee of the upcoming fundraising dance on
November 25 at 7pm. Director of Operations Munro shared that he will be meeting
with Koers Engineering and Ross River to review the Track cost estimates. It is
anticipated that once the revised estimate is completed, the Steering Committee
will meet to share the progress to date and will include the new Council appointees.

Operations - Prism Report Recommendations

Director of Operations Munro shared that the recommendations from the Prism
Engineering Report will be included in the capital planning and operational
planning going into 2023. He indicated that two Electricians will be hired for a year
to support this work, highlighting that bringing the work inside will create
efficiencies. It was also shared that recruitment for a Manager of Operations has
begun and that it is anticipated to support this and other project work as necessary.

4. ITEMS FOR DISCUSSION

a.

Mandate Wording — Trustee Young introduced the new wording for the
Committee’s mandate for discussion. It was shared that with the work of the
Climate Action Task Force now complete, the Committees of the Whole were
recognizing the additional context to which matters are presented and discussed.
There was general discussion regarding the use of the word sustainable vs
environmental and it was felt that the inclusion of “toward environment
sustainability” was more reflective of the intention to include these topics into the
agenda.

5. INFORMATION ITEM

a.

Dissolution of Climate Action Task Force

Trustee Austin shared that the Climate Action Task Force was being dissolved
after discussion by the Board. She shared that the original intention was for the
Task Force work to be short term in nature and to make recommendation of
embedding Climate Action initiatives into the governance model. Going forward
these items would now be supported in the Committees of the Whole structure,
specifically within the Finance and Operations and the Education agendas. It was
confirmed that the initiatives and conversations regarding sustainability would
continue but within the mandates of the Committees of the Whole.
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b. School District Field Trip Rates

Secretary Treasurer Amos provided background to the rationale for reviewing
District rates and fees, citing rising fuel and other costs as pressuring the district’s
budget. He noted that transportation fees and facility rental rates were recently
discussed and forwarded to the Committee for further consideration. Secretary
Treasurer Amos explained that field trip rates are charged to schools for use of
school buses for field trips on a cost recovery model for wages and fuel costs.
Recognising that these fees have not been reviewed for several years it was
determined to be time to adjust them accordingly. The new rates will be effective
January 1, 2023 and will not affect the current District practice of using budget
funds to subsidize the field trip costs.

C. 2021-2022 Statement of Financial Information (SOFI)
Secretary Treasurer Amos reviewed the purpose and statutory nature of this
report, and the requirement within the Financial Information regulation.

ITEMS FOR RECOMMENDATION TO THE BOARD

a. Statement of Financial Information
To receive the Statement of Financial Information (SOFI) Report for the year
ended June 30, 2022.

b. Revised Mandate Wording
To adopt the mandate “to discuss and make recommendations to the Board toward
environment sustainability and on financial matters and matters pertaining to
facilities, maintenance, technology and transportation.”

FUTURE TOPICS

NEXT MEETING DATE:
Monday, January 16, 2023 at 10:30 via zoom

ADJOURNMENT
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Statement of Financial Information for Year Ended June 30, 2022

Financial Information Act-Submission Checklist

Due Date
a) O Astatement of assets and liabilities {audited financial statements). September 30
by [  Anoperational statement including, i} a Statement of Income and ii} a Statement September 30
of Changes in Financial Position, or, if omitted, an explanation in the Notes to
Financial Statements (audited financial statements)
¢} [ Aschedule of debts (audited financial statements). September 30
d) [ A schedule of guarantee and indemnity agreements including the names of the September 30
entities involved and the amount of money involved. (Note: Nil schedules can
be submitted December 31).
e) A schedule of remuneration and expenses, including: December 31
@ i} an alphabetical list of employees earning over $75,000, the total amount of
expenses paid to or on behalf of each employee for the year reported and a
consolidated total for employees earning under $75,000. if the total wages and
expenses differs from the audited financial statements, an explanation is required.
O i) a list by name and position of Board Members with the amount of any salary and
expenses paid to or on behalf of the member
O iii) the number of severance agreements started during the fiscal year and the
range of months' pay covered by the agreement, in respect of excluded employees.
If there are no agreements to report, an explanation is required
i [0 Analphabetical list of suppliers receiving over $25,000 and a consolidated total December 31
for those suppliers receiving less than $25,000. If the total differs from the
Audited Financial Statements, an explanation is required.
g) [ Approval of Statement of Financial Informatfon. December 31
hy 0O A management report approved by the Chief Financial Officer December 31
Schoot District Number & Name: Schoo! District No. 69 (Qualicum)
School Funding & Allocation Revised: August 2002

03 - Financial Information Act Submission Checklist
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School District
Statement of Financial Information (SOFT)

School District No. 69 (Qualicum)

Fiscal Year Ended June 30, 2022

TABLE OF CONTENTS

Documents are arranged in the following order:
1. Management Report
2. Audited Financial Statements with Note Disclosure
3. Schedule of Debt (Schedule 1)
4, Schedule of Guarantee and Indemnity Agreements (Schedule 2)
5. Schedule of Remuneration and Expenses (Schedule 3)
6. Statement of Severance Agreements (Schedule 4)
7. Schedule of Payments for Goods and Services (Schedule 5)

8. Comparison of Scheduled Payments to Audited Financial Statements (Schedule 6)

School Funding & Allocation Revised: Aogust 2002
01 - Table of Contents
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School District
Statement of Financial Information (SOFT)

School District No. 69 (Qualicum)
Fiscal Year Ended June 30, 2022

MANAGEMENT REPORT

The Financial Statements contained in this Statement of Financial Information under the
Financial Information Act have been prepared by management in accordance with
Canadian generally accepted accounting principles and the integrity and objectivity of
these statements are management's responsibility.

Management is also responsible for all other schedules of financial information and for
ensuring this information is consistent, where appropriate, with the information contained
in the financial statements and for implementing and maintaining a system of internal
controls to provide reasonable assurance that reliable financial information is produced,

The Board of Education is responsible for ensuring that management fulfils its
responsibilities for financial reporting and internal control and for approving the financial
information included in the Statement of Financial Information.

The external auditors, McGorman MacLean, Chartered Accountants, conduct an
independent examination, in accordance with generally accepted auditing standards, and
express their opinion on the financial statements as required by the School Act. Their
examination does not relate to the other schedules of financial information required by the
Financial Information Act. Their examination includes a review and evaluation of the
board's system of internal control and appropriate tests and procedures to provide
reasonable assurance that the financial statements are presented fairly.

On behalf of School District

Peter Jory, Superintendent
Date:

Ron Amos, Secretary Treasurer
Date:

Prepared as required by Financial Information Regulation, Schedule 1, section 9

Resource Management Division Revised: October 2008
04 - Management Report
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School District No. 69 (Qualicum)

MANAGEMENT REPORT
Version: 5475-4729-2747

Management's Responsibility for the Financial Staterents.

The accompanying financial statements of School District No, 69 (Qualicum) have been prepared by
management in accordance with the accounting requirements of Section 23.1 of the Budget Transparency and
Accountability Act of British Columbia, supplemented by Regulations 257/2010 and 198/2011 issued by the
Province of British Columbia Treasury Board, and the integrity and objectivity of these statements are
management's responsibility, Management Is also responsible for all of the notes to the financial statements and
schedules, and for ensuring that this information is consistent, where appropriate, with the information
contained in the financial statements.

The preparation of financial statements necessarily involves the use of estimates based on management's
judgment particularly when transactions affecting the current accounting period cannot be finalized with
certainty until future periods.

Management is also responsible for implementing and maintaining a system of internal controls to provide
reasonable assurance that assets are safeguarded, transactions are properly authorized and reliable financial
information is produced.

The Board of Education of School District No. 69 (Qualicum) {called the "Board") is responsibile for ensuring
that management fulfills its responsibilities for financial reporting and internal control and exercises these
responsibilities through the Board. The Board reviews internal financial statements on a monthly basis and
externally audited financial statements yearly.

The external auditors, McGorman MacLean, conduct an independent examination, in accordance with Canadian
generally accepted anditing standards, and express their opinion on the financial statements. The external
auditors have fuli and free acoess to financial management of Schoal District No. 69 (Qualicum) and meet when
required. The accompanying Independent Auditors' Report outlines their responsibilities, the scope of their
examination and their opinion on the School District's financiat statements.

On behalf of School District No. 69 (Qualicum)

] 7 f .
uéuibﬁ__/ "/‘,/3%# /5, Do 2~

Signature of the Chairperson of the Board of Education Date Signed
o < 1“ 7 . )
Signature of the S;feringendent Date Signed *
£1
—— St (S, 2vze
Signature of the Secretary Treasurer Date Signed
September 14, 2022 9:32 Page 1
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INDEPENDENT AUDITORS’ REPORT

To the Board of Education of School District No. 69 (Qualicum), and
To the Minister of Edutation, Province of British Columbia

Opinion

We have audited the accompanying consolidated financial statements of School District No, 69 (Qualicum), which
comprise the statement of financial position as at June 30, 2022, the statements of operations, changes in net
financial assets and cash flows for the year then ended, and a summary of significant accounting policies and other
explanatory information,

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position
of School District No. 69 (Qualicum) as at June 30, 2022, and the results of its operations, changes in net financial
assets and cash flows for the year then ended in accordance with the financial reporting provisions of Section 23.1
of the Budget Transparency and Accountability Act of the Province of British Columbia. :

Basis of Opinion

We conducted our audit ir accordance with Canadian generally accepted auditing standards. Our responsibilities
under those standards are further described in the Auditors' Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the School District in accordance with the ethical
requirements that are relevant to our audit of the financial statements in Canada, and we have fulfilled our other
ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained

is sutficient and appropriate to provide a basis for our opinion.
Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance
with the financial reporting provisions of Section 23.1 of the Budget Transparency and Accountability Act of the
Province of British Columbia and for such internal control as management determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the School District’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless management either intends to liquidate the Schoo! District or to cease operations, or has

no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the School District’s financial reporting process,

Auditors' Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements ag a whole are free from
materjal misstatement, whether due to fraud or error, and to issue an auditors' report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Canadian generally accepted auditing standards will always detect a material misstaternent when it exists.
Misstatements can atise from fraud or error and are consideted material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements. As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audlt

: . ‘Page2
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We also:

s [dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

¢  Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the School District’s internal control.

»  EBvaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management. :

+  Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that
may cast significant doubt on the School District’s ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw attention in our auditors’ report to the related
disclosutes in the financial statements of, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditors' report. However,
future events or conditions may cause the School District to cease to continue as a going concern.

"+ EBvaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we

identify during our audit.

CHARTERED PROFESSIONAL ACCOUNTANTS

Parksville, Canada
September 13, 2022

Page 3
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School District No. 69 (Qualicum)

Statement of Financial Position
As at June 30, 2022

Statement 1

2022 2021
Actual Actual
{Restated)
Y 8
Financial Assets
Cash and Cash Equivalents 15,043,883 17,116,087
Accounts Receivable
Due from Province - Ministry of Bducation and Chitd Care 879,929 181,817
Other (Note 3) 189,702 285,548
Total Financial Assets 16,113,514 17,583 452
Liabilities
Accounts Payable and Accrned Liabilities
Other (Note 4) 4,333,188 5,028,488
Unearned Revenue (Note 5) 2,335,775 2,278,449
Deferred Revenue (Note 6) 733,952 844,032
Deferred Capital Revenue (Note 7) 44,274,713 44,815,218
Employee Future Benefits (Note 8) 6,358,157 6,098,992
Total Liahitities 58,035,785 59,065,179
Net Debt (41,922,271} (41,481,721
Non-Financial Assets
Tangible Capital Assets (Note 9) 60,455,942 61,383,826
Prepaid Expenses 163,668 124,698
Toial Non-Financial Assets 60,619,616 61,508,524
Accumalated Surplus (Deficit) (Note 13) 18,697,339 20,026,797

Contractual Obligations (Note 10}
Contractal Rights (Note 15)

J
Approved by the Boar, i

AALS

«/9%34 15 ZH52

Signature of the Cha?y of the Boﬁ!d of Education

Date Signed

Ce 157 2

e,
1

Signature of the Su erintcnde?y
Q

¥ Date Sighed

go}/;a LS“‘ ZU‘Z. Z

Signature of the Secretary Treasnrer

Version: 5475-4729-2747

Date Signed

September 14, 2022 %:32 The accompanying notes afe an integral part of these financial statements.
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School District No. 69 (Qualicum) Statement 2
Statement of Operations
Year Ended June 30, 2022
2022 2622 2021
Budget Actual Actual
{Restated)
$ § )
Revenues
Provincial Grants
Ministry of Education and Child Care 53,322,713 53,502,318 54,489,959
Other 150,000 139,889 147,870
Tuition 3,000,000 3,661,653 1,370,654
Other Revenue 1,167,000 1,491,617 684,632
Rentals and Leases 600,000 677,331 624,850
Investment Income 126,000 122,493 122,796
Amortization of Deferred Capital Revenue 2,545,960 2,561,645 2,488,383
Total Revenue 60,905,673 62,156,946 59,929,144
Expenses
Instruction 47,788,608 48,664,420 46,461,738
District Administration 2,373,985 2,412,317 2,191,247
Operations and Maintenance 9,123,022 9,974,706 8,946,434
Transportation and Housing 2,360,151 2,434,961 2,039,981
Total Expense 61,645,766 63,486,404 59,639,400
Surplus (Deficit) for the year (740,093) (1,329,458) 289,744
Accumulated Surplus (Deficit) from Operations, beginning of year 20,826,797 19,737,053
Accumulated Surplos (Deficit) from Operations, end of year 18,697,339 20,026,797

Version: 5475-4729-2747

September 14,2022 $:32 The accompanying notes are an integzal part of these financial statements, 124 Page S



School District No. 69 (Qualicum)
Statement of Changes in Net Debt

Statement 4

Year Ended June 30, 2022
2022 2022 2021
Budget Actual Actaal
(Restated)
3 $ $

Surplus (Deficit) for the year (740,093} (1,329,458) 289,744
Effect of change in Tangible Capital Assets

Acquisition of Tangible Capital Assets (418,550} (1,987,343) (3,135,669)

Amortization of Tangible Capital Assets 2,809 228 2,915,227 2,833,216

Total Effect of change in Fangible Capital Assets 2,480,678 927,884 {(306,453)
Use of Prepaid Expenses (163,668) {124,698)
Acquisition of Supplies Inventory 124,698 100,075

Totai Effect of change in Other Non-Financial Assets - (38,970) {24,623)
{Increase) Decrease in Net Debt, before Net Remeasurement Gains {Losses) 1,740,585 (440,544) {41,332)
Net Remeasurement Gains {Losses)
{Increase) Decrease in Net Debt (440,544) (41,332)
Net Debt, beginning of year (41,481,727) (41,440,395)
Net Debt, end of year (41,922,271} (41,481,727
Version: 5475-4729-2747

September 14, 2022 9:32 The accompanying notes are an infegral part of these financial statements. 125 Pages



School District No. 69 (Qualicum)

Statement 5

Statement of Cash Flows
Year Ended June 30, 2022
2022 2021
Actual Actual
(Restated)
5 $
Operating Transactions
Surplus (Deficit) for the year (1,329,458) 289,744
Changes in Non-Cash Working Capital
Decrease (Increase)
Accounts Receivable (602,266} 481,745
Prepaid Expenses (38,370} (24,623)
Increase (Decrease)
Accounts Payable and Accroed Liabilities (695,300) 649,352
Unearned Revenue 57,326 1,774,591
Deferred Revenue (110,086) 227,079
Employee Future Benefits 259,165 259,323
Amortization of Tangible Capital Assets 2,915,227 2,833,216
Amortization of Deferred Capital Revenue (2,561,645) (2,488,383)
Services and Supplies purchased with Bylaw Capital (749,478) (559,645}
Repayment of Provincial Grant (60,060}
Total Operating Fransactions (2,915479) 3,442,398
Capital Transactions
Tangible Capital Assets Purchased (1,987,343) (3,139,669)
Total Capital Transactions (1,987,343) (3,139,669)
Financing Transactions
Capitat Revenue Received 2,830,618 2,806,110
Total Financing Transactions 2,830,618 2,806,110
Net Increase (Decrease) in Cash and Cash Eqguivalents (2,072,204) 3,108,839
Cash and Cash Equivalents, beginning of year 17,116,087 14,007,248
Cash and Cash Equivalents, end of year 15,643,883 17,116,087
Cash and Cash Equivaients, end of year, is made up of
Cash 15,043,883 17,116,087
15,043,883 17,116,087

Versiont 5475-4729-2747

September 14, 2022 9:32 The accompanying notes are an integral part of these financial statements,
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 1 AUTHORITY AND PURPOSE

The Scheol District, established in 1946, operates under authority of the School Act of British Columbia as a
corporation under the name of "The Board of Education of School District No. 69 (Qualicum)" and operates as
"School District No. 69 (Qualicum)." A board of education (“Board”) elected for a four-year term governs the
School District. The School District provides educational programs to students enrolled in schools in the district,
and is principally funded by the Province of British Columbia through the Ministry of Education and Child Care.
School District No. 69 (Qualicum) is exempt from federal and provincial corporate income taxes.

The COVID-19 outbreak was declared a pandemic by the World Health Organization in March 2020 and has had
a significant financial, market and social dislocating impact worldwide. Under direction of the Provincial Health
Officer, all schools suspended in-class instruction in March 2020 and the District remained open to continue to
support students and families in a variety of ways. Parents were given the choice to send their children back to
school on a gradual and part-time basis beginning June 1, 2020 and full-time beginning September 1, 2020 with
new health and safety guidelines. The ongoing impact of the pandemic presents uncertainty over future cash
flows, may have a significant impact on future operations including decreases in revenue, impairment of
receivables, reduction in investment income and delays in completing capital project work, As the situation is
dynamic and the ultimate duration and magnitude of the impact are not known, an estimate of the future financial
effect on the School District is not practicable at this time.

NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The financial statements of the School District are prepared by management in accordance with the basis of
accounting described below. Significant accounting policies of the School District are as follows:

a) Basis of Accounting

These financial statements have been prepared in accordance with Section 23.1 of the Budget Transparency
and Accountability Act of the Province of British Columbia. This Section requires that the financial statements
be prepared in accordance with Canadian public sector accounting standards except in regard to the
accounting for government transfers. as set out in Notes 2(e) and 2(j).

In November 2011, the Treasury Board provided a directive through Restricted Contributions Regulation
198/2011 providing direction for the reporting of restricted contributions whether they are received or
receivable by the School District before or after this regulation was in effect.

As noted in Notes 2(e) and 2(j), Section 23.1 of the Budget Transparency and Accountability Act and its
related regulations require the School District to recognize government transfers for the acquisition of tangible
capital assets into revenue on the same basis as the related amortization expense.

As these transfers do not contain stipulations that create a liability, Canadian public sector accounting
standards would require that:

» Government transfers, which do not contain a stipulation that creates a liability, be recognized as
revenue by the recipient when approved by the transferor and the eligibility criteria have been met in
accordance with public sector accounting standard PS3410; and

127
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

a)

b)

d)

Basis of Accounting (continued)

¢ Bxternally restricted contributions be recognized as revenue in the period in which the resources are
used for the purpose or purposes specified in accordance with public sector accounting standard
PS3100.

The impacts of this difference on the financial statements of the School District are as follows:

Year ended June 30, 2021 - increase in annual surplus by $441,865
June 30, 2021 - increase in accumulated surplus and decrease in deferred contributions by $45,404,619

Year ended June 30, 2022 - decrease in annual surplus by $1,993,181
June 30, 2022 - increase in accumulated surplus and decrease in deferred contributions by $43,411,438

Cash and Cash Equivalents

Cash and cash equivalents include cash and highly liquid securities that are readily convertible to known
amounts of cash and that are subject to an insignificant risk of change in value. These cash equivalents
generally have a maturity of three months or less at acquisition and are held for the purpose of meeting short-
term cash commitments rather than for investing,

Accounts Recejvable
Accounts receivable are measured at amortized cost and shown net of allowance for doubtful accounts.

Unearned Revenue

Unearned revenue includes tuition fees received for courses to be delivered in future periods and receipt of
proceeds for services or products to be delivered in a future period. Revenue will be recognized in that future
period when the courses, services, or products are:provided.

Deferred Revenue and Deferred Capital Revenue

Deferred revenue includes contributions received with stipulations that meet the description of restricted
contributions in the Restricted Contributions Regulation 198/2011 issued by the Treasury Board. When
restrictions are met, deferred revenue is recognized as revenue in the fiscal year in a manner consistent with
the circumstances and evidence used to support the initial recognition of the contributions received as a
liability as detailed in Note 2(j).

Funding received for the acquisition of depreciable tangible capital assets is recorded as deferred capital
revenue and amortized over the life of the asset acquired as revenue in the statement of operations. This
accounting treatment is not consistent with the requirements of Canadian public sector accounting standards
which require that government transfers be recognized as revenue when approved by the transferor and
eligibility criteria have been met unless the transfer contains a stipulation that creates a liability in which case
the transfer is recognized as revenue over the period that the liability is extinguished. See Note 2(a) for the
impacts of this policy on these financial statements,
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

f)

g)

Employee Future Benefits

The School District provides certain post-employment benefits including vested and non-vested benefits for
certain employees pursuant to certain confracts and union agreements. The School District accrues its
obligations and related costs including both vested and non-vested benefits under employee future benefit
plans. Benefits include vested sick leave, accumulating non-vested sick leave, early retirement,
retirement/severance, vacation, overtime and death benefits. The benefits cost is actuarially determined using
the projected unit credit method pro-rated on service and vsing management’s best estimate of expected salary
escalation, termination rates, retirement rates and mortality. The discount rate used to measure obligations is
based on the cost of borrowing. The cumulative unrecognized actuarial gains and losses are amortized over
the expected average remaining service lifetime (EARSL) of active employees covered under the plan.

The most recent valuation of the obligation was performed at March 31, 2022 and projected
to March 31, 2025. The next valuation will be performed at March 31, 2025 for use at
June 30, 2025. For the purposes of determining the financial position of the plans and the employee future
benefit costs, a measurement date of March 31 was adopted for all periods subsequent to July 1, 2004.

The School District and its employees make contributions to the Teachers’ Pension Plan and Municipal
Pension Plan. The plans are multi-employer plans where assets and obligations are not separated. The costs
are expensed as incurred.

Tangible Capital Assets
The following criteria apply:

s Tangible capital assets acquired or constructed are recorded at cost which includes amounts that are
directly related to acquisition, design, construction, development, improvement or betterment of the
assets. Cost also includes overhead directly attributable to construction as well as interest costs that are
directly atfributable to the acquisition or construction of the asset.

o Donated tangible capital assets are recorded at their fair market value on the date of donation except in
circumstances where fair value cannot be reasonably determined, which are then recognized at nominal
value.

¢ Work-in-progress is recorded as an acquisition to the applicable asset class at substantial completion.

» Tangible capital assets are written down to residual value when conditions indicate they no longer
contribute to the ability of the School District to provide services or when the value of future economic
benefits associated with the sites and buildings are less than their net book value. The write-downs are
accounted for as expenses in the Statement of Operations.

¢ Buildings that are demolished or destroyed are written-off,

¢  Works of art, historic assets and other intangible assets are not recorded as assets in these financial
statements.

» The cost, less residual value, of tangible capital assets (excluding sites), is amortized on a straight-line
basis over the estimated useful life of the asset. It is management’s responsibility to determine the
appropriate useful lives for tangible capital assets. These useful lives are reviewed on a regular basis or
if significant events initiate the need to revise.
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

g) Tangible Capital Assets (continued)

e Estimated useful life is as follows:

Buildings 40 years
Furniture and Equipment 10 years
Vehicles 10 years
Computer Hardware 5 years

h) Prepaid Expenses

»

Amounts for maintenance contracts and other services are included as a prepaid expense and stated at
acquisition cost and are charged to expense over the periods expected to benefit from it.

Funds and Reserves

Certain amounts, as approved by the Board, are set aside in accumulated surplus for future operating and
capital purposes. Transfers to and from funds and reserves are an adjustment to the respective fund when
approved (see Note 13 - Accumulated Surplus).

Revenue Recognition

Revenues are recorded on an accrual basis in the period in which the transactions or events ocourred that gave
rise to the revenues, the amounts are considered to be collectible and can be reasonably estimated.

Contributions received or where eligibility criteria have been met, are recognized as revenue except where
the contribution meets the criteria for deferral as described below. Eligibility criteria are the criteria that the
School District has to meet in order to receive the contributions including authorization by the transferring
government. .

For contributions subject to a legislative or confractual stipulation or restriction as to their use, revenue is
recognized as folows:

« Non-capital contributions for specific purposes are recorded as deferred revenue and recognized as
revenue in the year related expenses are incurred.

¢ Contributions restricted for site acquisitions are recorded as revenue when the sites are purchased,

» Contributions restricted for tangible capital assets acquisitions, other than sites, are recorded as deferred
capital revenue and amortized over the useful life of the related assets.

Donated tangible capital assets, other than sites, are recorded at fair market value and amortized over the
useful life of the assets. Donated sites are recorded as revenue at fair market value when received or
receivable.
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SCHOOL DISTRICT NO. 6% (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLXCIES (continued)

3

k)

Revenue Recognition (continued)

The accounting treatment for restricted contributions is not consistent with the requirements of Canadian
public sector accounting standards which require that government transfers be recognized as revenue when
approved by the transferor and eligibility criteria have been met unless the transfer contains a stipulation that
meets the criteria for liability recognition in which case the transfer is recognized as revenue over the period
that the liability is extinguished. See Note 2(a) for the impacts of this policy on these financial statements.

Revenue related to fees or services received in advance of the fee being earned or the service being performed
is deferred and recognized when the fee is earned or service performed.

Investment income is reported in the period earned. When required by the funding party or related Act,
mvestment income earned on deferred revenue is added to the deferred revenue bhalance,

Expenditures

Expenses are reported on an accrual basis. The cost of all goods consumed and services received during the
year is expensed.

Categories of Salaries

e Principals, Vice-Principals, and Director of Instruction employed under an administrative officer contract
are categorized as Principals and Vice-Principals.

e Superintendents, Associate Superintendents, Secretary-Treasurers, Trustees and other employees
excluded from union confracts are categorized as Other Professionals.

Allocation of Costs

» Operating expenses are reported by function, program, and object. Whenever possible, expenditures are
determined by actual identification. Additional costs pertaining to specific instructional programs, such
as special and Indigenous education, are allocated to these programs. All other costs are allocated to
related programs.

s Actual salaries of personnel assigned to two or more functions or programs are allocated based on the
time spent in each function and program. School-based clerical salaries are allocated to school
administration and partially to other programs to which they may be assigned. Principals’ and Vice-
Principals’ salaries are allocated to school administration and may be partially allocated to other programs
to recognize their other responsibilities.

¢ Employee benefits and allowances are allocated to the same programs, and in the same proportions, as
the individual’s salary.

» Supplies and services are allocated based on actual program identification.
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

D

Financial Insttuments

A contract establishing a financial instrument creates, at its inception, rights and obligations to receive or
deliver economic benefits. The financial assets and financial liabilities portray these rights and obligations in
the financial statements. The School District recognizes a financial instrument when it becomes a party to a
financial instrument contract. Financial instruments consist of cash and cash equivalents, accounts receivable,
accounts payable and accrued liabilities.

All financial assets and liabilities are recorded at cost or amortized cost and the associated transaction costs
are added to the carrying valve of these instruments upon initial recognition. Transaction costs are
incremental costs directly attributable to the acquisition or issue of a financial asset or a financial Hability.

All financial assets, except derivatives are tested annually for impairment. When financial assets are impaired,
impairment losses are recorded in the statement of operations.

Measurement Uncertainty

Preparation of financial statements in accordance with the basis of accounting described in Note 2(a) requires
management to make estimates and assumptions that impact reported amounts of assets and liabilities at the
date of the financial statements and revenues and expenses during the reporting periods. Significant areas
requiring the use of management estimates relate to the potential impairment of assets, rates for amortization
and estimated employee future benefits. Actual results could differ from those estimates.

Future Changes in Accounting Policies

PS 3280 Asset Retirement Obligations, issued August 2018, establishes standards for recognition,
measurement, presentation and disclosure of legal obligations associated with the retirement of tangible
capital assets and is effective July 1, 2022, A liability will be recognized when, as at the financial reporting
date:

There is a legal obligation to incur retirement costs in relation to a tangible capital assef;
The past transaction or event giving rise to the liability has ocourred,

It is expected that future economic benefits will be given up; and

A reasonable estimate of the amount can be made.

Liabilities are recognized for statutory, contractual or legal obligations associated with the retirement of
tangible capital assets when those obligations result from the acquisition, construction, development or normal
operation of the assets. The obligations are measured initially at fair value, determined using present value
methodology, and the resulting costs capitalized into the carrying amount of the related tangible capital asset.
In subsequent periods, the liability is adjusted for accretion and any changes in the amount or timing of the
underlying future cash flows. The capitalized asset retirement cost is amortized on the same basis as the
related asset and accretion expense is included in the Statement of Operations.

A modified retroactive application has been recommended by Government. Management is in the process of
assessing the impact of adopting this standard on the School District’s financial results.
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022
SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

NOTE 2
n) Future Changes in Accounting Policies (continued)

., PS 3400 Revenue, issued November 2018, establishes standards on how to account for and report on revenue

and is effective July 1, 2023. Specifically, it differentiates between revenue arising from transactions that

include performance obligations, referred to as "exchange transactions", and transactions that do not have
performance obligations, referred to as "non-exchange transactions”.

Revenue from transactions with performance obligations should be recognized when (or  as)  the School
District satisfies a performance obligation by providing the promised goods or services to a payor.

Revenue from transactions with no performance obligations should be recognized when a School District:

o Has the authority to claim or retain an inflow of economic resources; and
o Identifies a past transaction or event that gives rise to an asset.

This standard may be applied retroactively or prospectively. Management is in the process of assessing the
impact of adopting this standard on the School District’s financial results.

NOTE 3 ACCOUNTS RECEIVABLE - OTHER RECEIVABLES
2022 2021
Due from Federal Government $ 77,327 $ 95,393
Mount Arrowsmith Teachers Association 7,034 28,349
CUPE Local 3570 12,568 14,816
Thomas Bus - 55,476
Other 92,773 - 91,514
$ 189,702 $ 285,548
NOTE 4 ACCOUNTS PAYABLE AND ACCRUED LIABILITIES - OTHER
2022 2021
Trades payable $ 815,187 $ 1,005,727
Salaries and benefits payable 2,713,950 2,989,629
Accrued vacation pay 224,146 235,545
Employer health tax payable 266,236 257,201
Other 313,669 540,386
$ 4,333,188 $ 5,028,488
NOTE 5 UNEARNED REVENUE
2022 2021
Tuition fees $ 2,302,573 $ 2,245,247
Rentals 33,202 33,202
$ 2,335,775 $ 2,278,449
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022
NOTE 6 DEFERRED REVENUE

Deferred revenue includes unspent grants and contributions received that meet the description of a restricted
confribution in the Restricted Contributions Regulation 198/2011 issued by the Treasury Board, i.e., the
stipulations associated with those grants and contributions have not yet been fulfilled. Detailed information about
the changes in deferred revenue is included in Schedule 3A.

NOTE 7 DEFERRED CAPITAL REVENUE

Deferred capital revenue includes grants and contributions received that are restricted by the contributor for the
acquisition of tangible capital assets that meet the description of a restricted contribution in the Restricted
Contfributions Regulation 198/2011 issued by the Treasury Board. Once spent, the contributions are amortized
into revenue over the life of the asset acquired. Detailed information about the changes in deferred capital revenue
is included in Schedule 4C and 4D,

NOTE S EMPLOYEE FUTURE BENEFITS

Benefits include vested sick leave, accumulating non-vested sick leave, early retirement, retirement/severance,
vacation, overtime and death benefits. Funding is provided when the benefits are paid and accordingly, there are
no plan assets, Although no plan assets are uniquely identified, the School District has provided for the payment
of these benefits.

2022 2021
Reconciliation of Acerued Benefit Obligation

Accroed Benefit Obligation — April 1 $ 6,212,559 $ 6,384,645
Service Cost 454,276 457,364
Interest Cost 158,546 146,736
Benefit Payments (510,449 (471,803)
Increase in Obligation due to Plan Amendment - -
Actuarial {Gain) Loss- (64,833) (304,383)
Accrued Benefit Obligation — March 31 $ 6,250,099 $ 6,212,559

Reconciliation of Funded Status at End of Fiscal Year

Accrued-Benefit Obligation — March 31 § 6,250,099 $ 6,212,559
Market Value of Plan Assets — March 31 - -
Funded Status - Deficit (6,250,099) (6,212,559)
Employer Contributions After Measurement Date 138,192 216,560
Benefits Expense After Measurement Date (165,863) (153,206)
Unamortized Net Actuarial (Gain) Loss (80,388) 50,212
Accrued Benefit Liability — June 30 $ (6,358,157) § (6,098,992)

Reconciliation of Change ir Accrued Benefit Liabifity

Accrued Benefit Liability — July 1 $ 6,098,992 $ 5,839,668
Net expense for fiscal year 691,246 700,495
Employer Contributions (432,081) (441,170
Accrued Benefit Liability — June 30 $ 6,358,157 $ 6,098,992
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SCHOOL DISTRICT NO. 69 (QUALICUM)

NOTES TO FINANCIAL STATEMENTS

YEAR ENDED JUNE 30, 2022

NOTE 8

EMPLOYEE FUTURE BENEFITS (continued)

Components of Net Benefit Expense

Service Cost
Interest Cost

Immediate Recognition of Plan Amendment
Amortization of Net Actuarial Loss

Net Benefit Expense

$ 455236 $ 456,592
170,243 149,689
65,767 94,214

$ 691,246 $ 700,495

The significant actuarial assumptions adopted for measuring the School District’s accrued benefit obligations are:

2022 2021
Discount Rate — April 1 2.50% 2.25%
Discount Rate — March 31 3.25% 2.50%
Long Term Salary Growth — April 1 2.50% + seniority 2.50% + seniority
Long Term Salary Growth - March 31 2.50% -+ seniority 2.50% + seniority
BEARSL —March 31 109 10.7
NOTE 9 TANGIBLE CAPITAL ASSETS
Net Book Value:
June 30, 2021
June 360, 2022 (restated)
Sites $ 11,929,778 $ 11,929,778
Buildings 45,284,057 45,888,293
Furniture and Equipment 733,473 636,626
Vehicles 2,468.270 2,872,133
Computer Hardware 40,364 56,996
Total $ 60,455,942 $ 61,383,826
June 30, 2022
Opening Transfers
Cost: Balance Additions Disposals {WIP) Total 2022
Sites $ 11,929,778 $ - 3 - 5 - % 11,929,778
Buildings 107,643,001 1,704,615 - - 109,347,616
Furniture and Equipment 1,153,941 221,011 45,578 - 1,329,374
Vehicles 4,653,160 61,717 56,430 - 4,658,447
Computer Hardware 83,151 - - - 83,151
Total $ 125,463,031 $ 1,987,343 $102,008  § - $127348,366
Accumulated Amortization: Opening Balance Additions Disposals Total 2022
Buildings $ 61,754,708 $ 2,308,851 $ - $ 64,063,559
Furniture and Equipment 517,313 124,166 45,578 595,901
Vehicles 1,781,027 465,580 56,430 2,180,177
Computer Hardware 26,157 16,630 - 42,787
Total $ 64,079,205 $2.915,227 $ 102,008 $ 66,892 424
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SCHOOL DISTRICT NO. 69 (QUALICUM)

NOTES TO FINANCIAL STATEMENTS

YEAR ENDED JUNE 30, 2022
NOTE 9 TANGIBLE CAPITAL ASSETS (continued)
June 30,2021
Opening Transfers
Cost: Balance Additions Disposals (WIP) Total 2021
Sites § 11,929,778 $ - $ - $ $ 11,929,778
Buildings 105,383,582 2,259.419 - - 107,643,001
Furniture and Equipment 1,130,558 155,626 132,243 - 1,153,941
Vehicles 4,084,809 671,205 102,854 4,653,160
Computer Hardware 29,732 53,419 - - 83,151
Total $122,558,459 $3,139,669  § 235097 § $125,463,031
Opening Balance Additions Disposals Total 2021
Accumuiated Amortization: (restated) (restated) (restated) (restated)
Buildings $ 59,483,903 $ 2,270,805 B - $ 61,754,708
Furniture and Equipment 535,331 114,225 132,243 517,313
Vehicles 1,446,983 436,898 102,854 1,781,027
Computer Hardware 14,869 11,288 - 26,157
Total $ 61,481,086 $2,833,216 $ 235,097 $ 64,079,205
NOTE 10 CONTRACTUAL OBLIGATIONS AND CONTINGENCIES

The School District, in conducting its usual business activities, is involved in legal claims and litigation. In the
event any unsettled claims are successful, management believes that such claims are not expected to have a
material effect on the School District’s financial position.

NOTE 11 EMPLOYEE PENSION PLANS

The School District and its employees contribute to the Teachers’ Pension Plan and Municipal Pension Plan,
(jointly trusteed pension plans). The boards of trustees for these plans, representing plan members and employers,
are responsible for administering the pension plans, including investing assets and administering benefits. The
plans are multi-employer defined benefit pension plans. Basic pension benefits are based on a formula. As at
December 31, 2021, the Teachers’ Pension Plan has about 50,000 active members and approximately 40,000
retired members. As of December 31, 2021, the Municipal Pension Plan has about 227,000 active members,
including approximately 29,000 from School Districts.

Every three years, an actuarial valuation is performed to assess the financial position of the plans and adequacy
of plan funding. The actuary determines an appropriate combined employer and member contribution rate to fund
the plans. The actuary’s calculated contribution rate is based on the entry-age normal cost method, which
produces the long-term rate of member and employer contributions sufficient fo provide benefits for average
future entrants to the plans. This rate may be adjusted for the amortization of any actuarial funding surplus and
will be adjusted for the amortization of any unfunded actuarial liability.

The most recent actuarial valuation of the Teachers’ Pension Plan as at December 31, 2020 indicated a $1,584
million surplus for basic pension benefits on a going concern basis.

136
Page 17



SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS

YEAR ENDED JUNEK 30, 2022

NOTE 11

EMPLOYEE PENSION PLANS (continued)

The most recent actnarial valuation for the Municipal Pension Plan as at December 31, 2018 indicated a $2,866

million funding surplus for basic pension benefits on a going concern basis.

The School District paid $4,192,989 for employer contributions to these plans in the year ended June 30, 2022

(2021 - $4,036,337).

The next valuation for the Teachers” Pension Plan will be as at December 31, 2023. The next valvation for the
Municipal Pension Plan will be as at December 31, 2021, with results available in 2022.

Employers participating in the plans record their pension expense as the amount of employer contributions made
during the fiscal year (defined contribution pension plan accounting). This is because the plans record accrued
liabilities and accrued assets for each plan in aggregate, resulting in no consistent and reliable basis for allocating
the obligation, assets and cost to individual employers participating in the Plan.

NOTE 12 EXPENSE BY OBJECT

Salaries and benefits
Services and supplies
Amortization

NOTE 13 ACCUMULATED SURPLUS

Accumulated surplus consists of:

Invested in tangible capital assets
Local capital surplus

Total capital surplus

Operating surplus

2021
2022 (restated)
$ 50,963,936 $ 49,270,310
9,607,241 7,535,874
2,915,227 2,833,216
$ 63,486,404 $ 59,639,400
2021
2022 (restated)
$ 16,997,545 $ 17,200,490
325,322 325,147
17,322,867 17,525,637
1,374,472 2,501,160
$ 18,697,339 $ 20,026,797

Interfund transfers between the operating, special purpose and capital funds for the year ended June 30, 2022,

were as follows:

s Capital assets were purchased with Operating funds ($150,637)
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 13 ACCUMULATED SURPLUS (continued)

The operating surplus has been internally restricted (appropriated) for:

2021

2022 (restated)

School budgets $ 97,227 3 61,944
Capital maintenance 331,493 421,493
Indigenous education 48,609 -
Educational programs - 53,300
Energy projects 62,337 112,337
Budgeted allocation of surplus 400,551 814,047
Appropriated for future years’ operating budget 434255 1,038,039
Internally restricted 1,374,472 2,501,160
Unrestricted operating surplus - -
Total operating surplus $ 1,374,472 $ 2,501,160

NOTE 14 CONTRACTUAL RIGHTS

Contractual rights are rights to economic resources arising from contracts or agreements that will result in
revenues and assets in the future. The School District’s contractual rights arise because of contracts entered into
for the rental of facilities. The following summarizes the contractual rights of the School District for future assets:

2023 2024 2025 2026
Future rental revenue $ 687,238 § 203,600 § 105049 § 105,049

NOTE 135 RELATED PARTY TRANSACTIONS

The School District is related through common ownership to all Province of British Columbia ministries, agencies,
school districts, health authorities, colleges, universities and crown corporations. Transactions with these entities,
unless disclosed separately, are considered to be in the normal course of operations and are recorded at the
exchange amount.

NOTE 16 BUDGET FIGURES

The budget figures included in the financial statements are not audited. The budget figures data presented in these
financial statements is based upon the 2021/22 amended annual budget adopted by the Board on January 25, 2022.
The following chart compares the original annual budget bylaw approved April 27, 2021 to the amended annual
budget bylaw reported in these financial statements.
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS

YEAR ENDED JUNE 30, 2022
NOTE 16 BUDGET FIGURES (continued)
2022 Amended 2022 Annual
Annual Budget Budget
Revenues
Provincial Grants
Ministry of Education $ 55,868,673 $ 54,992,364
Other Provincial Revenues 150,000 150,000
Tuition 3,000,000 2,500,000
Other Revenue 1,167,000 1,440,000
Rentals and Leases 600,000 600,000
Investment Income 120,000 190,000
Total Revenue 60,905,673 59,872,364
Expenses
Tnstruction $ 47,788,608 $ 47,073,667
District Administration 2,373,985 2,241,464
Operations and Maintenance 8,123,022 9,115,662
Transportation and Housing 2,360,151 2,179,256
Total Expenses 61,645,766 60,610,049
Net Revenue {Expenses) (740,093) (737,685)
Budgeted Allocation of Surplus 805,375 814,047
Budgeted Surplus for the year $ 65,282 $ 76,362

NOTE 17 ECONOMIC DEPENDENCE
The operations of the School District are dependent on continued funding from the Ministry of Education and

Child Care and various governmental agencies to carry out ifs programs, These financial statements have been
prepared on a going concern basis.

NOTE 18 PRIOR PERIOD ADJUSTMENT

On May 28, 2021, the Office of the Comptroller General directed all school districts to apply the half-year rule
method of amortization beginning in the fiscal year an asset is placed into service. This directive applies to both
past and future purchases. Prior to this directive, the School District did not recognize amortization in the first
partial service year. The School District has made a retroactive adjustment to recognize amortization of all assets
and deferred capital contributions beginning in the first service year. The impact of the prior period adjustment
on the June 30, 2021 comparative amounts is as follows:
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 18 PRIOR PERIOD ADJUSTMENT (continued)

Increase (Decrease)

Tangible Capital Assets $(1,445311)
Deferred Capital Revenue (1,268,242)
Accumulated Surplus (Deficit) (177,069)
Amortization of Deferred Capital Revenue 48,359
Operations & Maintenance Expense - Asset Amortization 57,419
Accumulated Surplus - beginning of the year July 1, 2020 (168,009)

NOTE 19 RISK MANAGEMENT

The School District has exposure to the following risks from its use of financial instruments: credit risk, market
risk and lquidity risk.

The Board ensures that the School District has identified its risks and ensures that management monitors and
controls them.

a)

b)

Credit risk:

Credit risk is the risk of financial loss to an institution if a customer or counterparty to a financial instrument
fails to meet its contractual obligations. Such risks arise principally from certain financial assets held
consisting of cash and cash equivalents, amounts receivable and investments.

The School District is exposed to credit risk in the event of non-performance by a debtor. This risk is mitigated
as most amounts receivable are due from the Province and are collectible.

It is management’s opinion that the School District is not exposed to significant credit risk associated with its
cash deposits and investments as they are placed in recognized British Columbia institutions and the School
District invests solely in the Central Deposit Program with the Ministry of Finance.

Market risk;

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because
of changes in market prices. Market risk is comprised of currency risk and inferest rate risk.

Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate
because of changes in foreign exchange rates. It is management’s opinion that the School District is not
exposed to significant currency risk, as amounts held and purchases made in foreign currency are
insignificant,

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate
because of changes in the market interest rates. The School District is exposed to interest rate risk through
its investinents. It is management’s opinion that the School District is not exposed to significant interest
rate risk as they invest solely in the Central Deposit Program with the Ministry of Finance.
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SCHOOL DISTRICT NO. 69 (QUALICUM)
NOTES TO FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2022

NOTE 19 RISK MANAGEMENT (continued)
c) Liquidity risk:

Liquidity risk is the risk that the School District will not be able to meet its financial obligations as they
become due.

The School District manages liquidity risk by continually monitoring actual and forecasted cash flows from
operations and anticipated investing activities to ensure, as far as possible, that it will always have sufficient
liquidity to meet its liabilities when due, under both normal and stressed conditions, without incurring
unacceptable losses or risking damage to the School District’s reputation.

Risk Management and insurance services for all School Districts in British Columbia are provided by the Risk

Management Branch of the Ministry of Finance. There have been no changes to risk exposure from 2021 related
to credit, market or liquidity risks.
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School District No. 69 (Qualicum) Sehedule 2

Schedule of Operating Operations
Year Ended June 30, 2022

2022 2022 2021
Budget Actnal Actual
(Restated)
g 8§ b

Revenues

Provineial Grants

Ministry of Education and Child Care 47,204,794 47,170,893 47,244,111
Other 150,000 139,889 147,870

Tuition 3,000,000 3,661,653 1,370,654

Other Revenus 140,000 153,658 91,855

Rentais and Leases 600,000 677,331 624,850

Investment Income 120,000 118,924 117,053

Total Revenue 51,214,794 51,922,348 49,596,393
Expenses

Instruction 41,546,302 42,039,655 39,412,105

District Administration 2,373,985 2,412,317 2,191,247

QOperations and Maintenance 5,804,233 6,577,046 5,645,848

Transportation and Housing 1,787,099 1,869,381 1,631,500

Total Expense 51,601,619 52,898,399 48,880,700
Operating Surplus (Deficit) for the year (386,825) {976,051) 715,693
Budgeted Appropriation (Retirement) of Surplus (Deficit) } 805,375
Net Transfers (to) from other funds

Tangible Capital Assets Purchased {418,550) (150,637) (207,781)

Total Net Transfers {418,550} (150,637) (207,781}
Total Operating Surplus (Deficit), for the year - (1,126,688) 507,912
Operating Surplus {Deficit), beginning of year 2,501,160 1,993,248
Operating Surplus (Deficit), end of year 1,374,472 2,501,160
Operating Surplus (Deficit), end of year

Internally Restricted (Note 14) 1,374,472 2,501,160

‘Fotal Operating Surplus {Deficit), end of year 1,374,472 2,501,160

Version: 5475.4729-2747
September 14, 2022 5:32 143 Page 24



School District No. 69 (Qualicum) Schedule 24
Schedule of Operating Revenue by Source
Year Ended June 30, 2022
2022 2022 2021
Budget Actual Actual
(Restated)
3 L) $
Provincial Grants - Miaistry of Education and Child Care
Operating Grant, Ministry of Education and Child Care 45,792,277 45,709,913 44,534,890
Cther Ministry of Education and Child Care Grants
Pay Equity 936,176 936,176 936,176
Funding for Graduated Adults 9,746 16,883
Student Transportation Fuad 426,341 426,341 426,341
Support Staff Benefits Grant 32,384 69,175 68,245
Teachers' Labour Sefflement Funding 1,156,463
Early Career Mentorship Funding 95,600
FSA. Scorer Grant 8,187 8,187 8,187
Early Learning Framework 1,926 1,926
Equity Scan 9,429 3,000
Anti-Racism in Early Care and Learning 6,429
Total Provincial Grants - Ministry of Eduncation and Child Care 47,204,794 47,170,893 47,244,111
Provincial Grants - Qther 150,000 139,889 147,870
Tuition
International and Qut of Province Students 3,000,000 3,661,653 1,370,654
Total Tuition 3,000,000 3,661,653 1,370,654
Other Revennes
Miscellaneous
Transportation Revenue 50,000 42,885 22,016
Miscellaneous - 50,000 100,534 62,068
Peard Dividend 10,239 7,771
Total Other Revenue 140,000 153,658 01,855
Rentals and Leases 600,000 677,331 624,850
Investment Income 120,000 118,924 117,053
Total Operating Revenue 51,214,794 51,922,348 49,596,393

Version; 5475-4729-2747
September 14, 2022 9:32
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School District No. 69 (Qualicum) | Schedule 2B
Schedule of Operating Expense by Object
Year Ended June 30, 2022

2022 2022 2021
Budget Actual Actual
(Restated)
3 3 b
Salaries
Teachers 20,030,108 20,327,501 15,182,758
Principels and Vice Principals 3,495,970 3,487,859 3,594,794
Educational Assistants 3,804,695 3,633,828 3,378,651
Support Staff 5,313,964 5,439,729 5,203,566
Other Professionals 1,786,335 1,651,447 1,587,849
Substitutes 1,725,708 2,088,794 1,730,410
Total Salaries 36,156,780 36,629,158 34,678,028
Employee Benefits 9,365,834 9,156,174 8,777,457
Total Salaries and Benefits 45,522,614 45,785,332 43,455,485
Services and Supplies
Services 2,684,268 2,811,939 1,908,443
Professional Development and Travel 543,085 426,658 321,190
Rentals and Leases 5,000 9,580 14,702
Dues and Fees 66,000 73,104 72,941
Insurance 164,000 158,733 166,616
Supplies 1,655,652 2,468,345 1,959,969
Uidities 961,000 1,164,708 981,354
Total Services and Supplies 6,079,005 7,113,067 5425215
Total Operating Expense 51,601,619 52,898,399 48,880,700

Version: 5475-4729-2747
September 14, 2022 9:32 145 Page 26
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School District No. 69 (Qualicum) Schedule 3
Schedule of Special Purpose Operations
Year Ended June 30, 2022
2022 2022 2024
Budget - Actual Actual
{Restated)
% 5 b

Revenues

Provincial Grants

Ministry of Education and Chiid Care 5,517,919 5,581,947 6,686,202

Other Revenue 1,027,000 1,337,959 592,777

Total Revenue 6,544,919 6,919,946 7,278,979
Expenses

Instruction 6,242,306 6,624,765 7,049,633

Operations and Mainfenance 195,141 195,141 199,346

Transportation and Housing 107,472 100,000

Total Expense 6,544 619 6,919,906 7,248,979
Special Purpose Surplus (Deficit) for the year - - 30,000
Net Transfers (to} from other funds

Tangible Capital Assefs Purchased (30,000)

Total Net Transfers - - (30,000)

T'otal Special Purpose Surplus (Deficit) for the year
Special Purpose Surpius (Deficit), beginring of year

Special Purpose Surplus (Deficit), end of year

Version: 5475-4729-2747
September 14, 2022 9:32
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School District No. 69 (Qualicum) Schedule 4
Schedule of Capital Operations
Year Ended June 30, 2022
2022 2022 Actual 2021
Budget Invested in Tangible Local Fund Actual
Capital Assets Capital Balance (Restated)
$ § $ h3 $
Revenues
Provincial Grants
Ministry of Edueation and Child Care 600,000 749,478 749,478 559,646
Investment Income 3,569 3,569 5,743
Amortization of Deferred Capital Revenue 2,545,960 2,561,645 2,561,645 2,488,383
Total Revenue 3,145,960 3,311,123 3,569 3,314,692 3,053,772
Expenses
Operations and Maintenance 600,000 749,478 3,394 752,872 676,505
Amortization of Tangible Capital Assets
Operations and Maintenance 2,433,648 2,449,647 2,449,647 2,424,735
Transportation and Housing 465,580 465,580 465,580 408,481
Total Expense 3,499,228 3,664,705 3,354 3,668,099 3,509,721
Capital Surplus (Deficit) for the year {353,268} (353,582} 175 (353,407) (455,949}
Net Transfers (to) from other funds
Tangible Capital Assets Purchased 418,550 150,637 158,637 237,781
Total Net Transfers 418,550 150,637 - 150,637 237,781
Total Capital Surplus (Deficit} for the year 65,282 (202,945) 175 (202,770} (218,168}
Capital Surplus (Deficit), beginning of year 17,200,490 328,147 17,525,637 17,911,814
Prior Period Adjustments
District Bxtered {168.009)
Capital Sarplus (Deficit), beginning of year, as restated 17,200,490 325,147 17,525,637 17,743,805
Capital Surplus {Deficit), end of year 16,997,545 325,322 17,322,867 17,525,637

Version; 5475.4729-2747
September 14, 2022 9:32
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School District No. 69 (Qualicum)
Deferred Capital Revenue
Year Ended June 30, 2022

Schedule 4C

Bylaw Other Other Totsl
Capital Provincial Capital Capital
§ 8 3 g
Deferred Capital Revenue, beginning of year 43,340,799 2,018,082 44,838 45,404,619
Prior Period Adjustments
District Entered (1,232,022) {31,428) {4,792) (1,268,242)
Deferred Capital Revenue, beginning of year, as restated 42,108,777 1,987,554 40,046 44,136,377
Changes for the Year
Increase:
Transferred from Defersed Revenue - Capital Additions 1,375,274 461,432 1,836,706
1,375274 461,432 - 1,836,766
Decrease:
Amortization of Deferred Capital Revenue 2,483,471 68,588 9,586 2,561,645
2,483 471 68,588 9,586 2,561,645
Net Changes {or the Year {1,108,197) 392,844 (9,586) {724,939)
Deferred Capital Revenue, end of year 41,000,580 2,380,358 30,460 43,411,438
Work in Progress, beginuing of year -
Changes for the Year
Net Changes for the Year - - - -
Work in Progress, end of year - - - -
‘Fotal Deferred Capital Revenue, end of yenr 41,000,580 2,380,398 30,460 43,411,438
Version: 5475.4729.2747
September 14, 2022 9:32 153 Page 34
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School District
Statement of Financial Information (SOFI)

School District No. 69 (Qualicum)

Fiscal Year Ended June 30, 2022

SCHEDULE 1 - SCHEDULE OF DEBT

Information on all long term debt is included in the School District Audited Financial
Statements.

Prepared as required by Financial Information Regulation, Schedule 1, section 4

School Funding & Allocation Revised: August 2002
05 - Schedule of Debt
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School District
Statement of Financial Information (SOFI)

School District No. 69 (Qualicum)

Fiscal Year Ended June 30, 2022

SCHEDULE 2 - SCHEDULE OF GUARANTEE AND INDEMNITY AGREEMENTS

School District No. 69 (Qualicum) has not given any guarantee or indemnity under the
Guarantees and Indemnities Regulation.

Prepared as required by Financial Information Regulation, Schedule 1, section 5

School Funding & Allocation Revised: August 2002
06 - Schedule of Guar & Tndem
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SCHOOL DISTRICT NO. 69 (QUALICUM)
YEAR ENDED JUNE 30, 2022

SCHEDULE 3 - SCHEDULE OF REMUNERATION AND EXPENSE

ELECTED OFFICIALS

Name Remuneration Expenses
AUSTIN, JULIE E 17,864.21 441.29
FLYNN, EVE M. 19,488.44 1,429.07
GODFREY, LAURA 16,240.21 -

KURLAND, BARRY 16,240.21 628.23
YOUNG, ELAINE 16,240.21 339.55
TOTAL ELECTED OFFICIALS 86,073.28 2,838.14

157



SCHOOL DISTRICT NO. 692 (QUALICUM)

YEAR ENDED JUNE 30, 2022

SCHEDULE 3 - SCHEDULE OF REMUNERATION AND EXPENSE

DETAILED EMPLOYEES > 75,000

Name

ABEL, JARET
ALDEN, BRIAN DEAN

AMOS, RONALD

AVIS, MICHAEL

AYERS, BYRON M

BARBER, DONALD C

BARCLAY, SARA LISA

BARTLE, MARIE AGNES-MARI
BARTON, RYNE SHAWN
BAUDER, AYNSLEE ELIZABETH
BEASLEY, MICHELLE JO
BEAULIEU, MARC
BEVILACQUA, BARRY
BIDDLECOMBE, JOANNA CHRISLYN
BOLD, DONALD M

BOLEN, ELAINE

BONNOR, LAURA L

BOQUIST, TRIONA A
BOUDROT, SARA L
BRADBURY, MONICA

BRAUN, BENJAMIN HERMAN
BRAVO, ELIA M

BRITZ, DARYL

BROWN, JILL
BROWN-DANOIT, PAULINE WINNIFRED
BURGER, ELIZABETH
BURGESS, CRYSTAL ANN
BURKE, TAMMI MICHELLE
CAMPBELL, DOUGLAS B
CARMICHAEL, DARIN 1.
CATHRINE, PATRICIA
CHANDRA, LYDIA ROHIN
CHARNOCK, GAYNOR
COBURN, ANGELA

COCHLIN, KIMIE

Remuneration

97,594.68
77,537.92
170,166.89
97,791.59
89,062.94
88,606.23
85,049.64
89,062.92
77,973.20
94,609.49
89,062.85
78,892.75
89,729.10
88,851.51
139,832.71
75,031.10
96,516.48
76,296.78
89,062.90
97,594.74
109,919.37
89,063.00
89,048.07
87,862.49
97,610.99
89,048.08
89,062.94
77,100.70
97,610.97
97,610.96
135,367.54
76,461.89
119,716.11
75,094.75
79,395.77

Expenses

44.79
163.74
890.90
983.38
119.58
203.69
873.02

61.61

52.33

86.97

75.93
3,386.81

611.12
937.54
378.20
1,775.86
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SCHOOL DISTRICT NO. 69 (QUALICUM})

SCHEDULE 3 - SCHEDULE OF REMUNERATION AND EXPENSE

DETAILED EMPLOYEES > 75,000

YEAR ENDED JUNE 30, 2022

Name

COMER, DEBORAH ANNE
CONFORTIN, SHANNON
CONN, JEREMY

COOMES, JENNIFER A
CRAVEN, DAN

DAHLSTEDT, DAVID H
DAVIDSEN, BRADLEY ROBERT
DAVIDSON, ANGELA ZOE
DAVIES, CHERYL LEE
DEERING, HEATHER
DEMPSTER, CHRISTEN

DENT, JESSICA LYNN
DIEWOLD, JEANNETTE NAOMI
DINNING, ROBERT

DODD, GORDON A

DOMINY, AUSTIN

DONKERS, MARK GREGORY
DORSAY, STEPHEN ALFRED
DRAGANI, ERICA

DUTTON, KATHRYN
DYKSTRA, KYLE

FAA, KERRI

FENTON, JASON D
FERNANDEZ, LINDA TAMARA
FINSTAD, TRACIE ALISON
FLETCHER, CARMEN
FLETCHER, KAREN JEANNE
FLYNN, DALLAS DIANA
FORSTER, TROY J

FRIESEN, REUBEN

FRIESEN, YAKOV
FUHRMANN, IENNIFER RUTH
GARDNER, TANYA RHEON
GAUVIN, CHRISTOPHER
GIBBS, ROBERT

Remuneration

95,386.99
97,610.94
95,387.03
78,356.28
89,062.96
77,793.00
97,611.01
89,062.97
97,610.96
122,660.38
108,840.46
78,148.28
97,594.60
89,165.04
97,610.93
75,891.90
90,634.67
97,610.48
94,560.27
88,606.17
77,186.92
97,594.64
97,611.00
97,311.68
89,062.92
95,371.05
95,371.05
89,062.98
75,954.72
84,074.42
111,033.18
128,392.38
89,062.90
95,371.10
95,371.01

Expenses

245.38
1,450.56

19.43
59.23
539.25
778.26
1,045.87
44.14
208.45
111.09
52.72

367.06
56.04
723.56

464.50
206.00
201.58
6,689.41
586.93

3,080.83
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SCHOOL DISTRICT NO. 69 {QUALICUM)
YEAR ENDED JUNE 30, 2022

SCHEDULE 3 - SCHEDULE OF REMUNERATION AND EXPENSE

DETAILED EMPLOYEES > 75,000

Name Remuneration Expenses
GIRGAN, AMANDA DEE 97,610.01 -
GONZALEZ DEL VALLE, MARIA ELVIRA 89,062.61 -
GORDON, BRAYDEN KENT 119,716.10 881.96
GRAINGER, AMY RAE 95,886.24 -
GREGORY, SHAWN DANIEL 76,175.08 250.00
GUNN, TANDY 150,497 .42 412.29
HAGARTY, MARJORIE A 78,356.34 192.02
HARWIINE, KEITH 137,502.81 -
HEINRICHS, NORBERTA 100,113.77 -
HERGT, KARIN 77,745.05 497.51
HOLDER, TERESA LORRAINE 89,063.36 192.71
HOLMAN, MINDY MARIE 97,594.67 156.98
HUME, GERALD SCOTT 76,776.83 209.99
HUNEAULT, RONALD 78,786.14 539.40
HUNG, RYAN 117,217.08 2,084.23
HUNG, SARAH 119,716.10 -
ISENOR, KRISTOFOR MILES 97,692.79 291.14
ISENCR, SHANNON MARY 81,252.27 -
JANCOWSKI, PATRICIA L 87,302.00 -
JANSSEN, DEIRDRE 97,610.96 171.35
JEDLIK, MARTIN 97,344.96 1,498.68
JOHNSEN, CORBY DAVID 97,594.80 -
JORY, PETER 181,648.44 15,978.38
KATCHUR, KAREN 97,611.08 -
KELLAS, BRENT J 89,062.95 357.00
KELLY, GERALDINE 78,356.38 -
KENNEDY, DEIRDRE AISLING 88,371.85 -
KENNY, MICHAEL 97,611.04 370.32
KENT, THERESA C 95,087.71 96.20
KILKENNY, NADINE B 77,325.81 -
KING, DAWN L 92,695.51 436.54
KINNEY, DENISE MARIE 81,745.00 848.20
KLASSEN, DENNIS 97,594.85 -
KNIGHT, JANE 93,936.57 -
KORTAS, HELENA M 89,048.02 -
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SCHOOL DISTRICT NO. 69 {QUALICUM)
YEAR ENDED JUNE 30, 2022

SCHEDULE 3 - SCHEDULE OF REMUNERATION AND EXPENSE

DETAILED EMPLOYEES > 75,000

Name Remuneration Expenses
KURAMOTO, ASHLEY MARIE 76,265.43 728.58
LACOUVEE, LESLEY ELLEN 136,177.53 6,289.87
LANGENMAIER, KONRAD TORU 77,588.19 20.00
LAPPER, JAYNE 97,135.46 24.13
LAUER, CANDICE NICOLE 89,048.02 -
LAWRENCE, KAREN 77,074.75 -
LEWIS, GREG 95,912.92 2,055.48
LEYENAAR, ALANNAH 75,312.97 -
LIBBY, MARTIN 81,726.49 -
LITTON, PATRICK 89,062.80 48.73
LUKIANCHUK, PAUL 98,111.10 75.40
LUNNY, JENNIFER A 122,660.38 1,310.40
MACLEOD, HEATHER 119,716.11 33.59
MACMILLAN, ELISABETH JOHNSTON 95,371.15 -
MACVICAR, DAVE EDWARD 89,063.52 103.17
MANDZIUK-HALFORD, STEPHEN WAYNE 77,954.62 -
MARSHALL, KAYA 76,309.61 551.09
MARSHALL, LORI 143,788.64 -
MATTICE, CAROLIN C 97,610.98 620.63
MCCALLUM, LESLIE 98,111.19 -
MCCLINTON, TARA LYNN 78,382.21 22.04
MCINNES, MARK GILBERT 116,746.84 -
MCKEE, KEVIN 136,476.69 -
MCKEE, SHERRI IRENE 89,062.93 -
MCKINNON-SANDERSON, CORLEEN 123,160.38 1,549.08
MCLATCHIE, WILLIAM 89,048.10 -
MCLEAY, DEVON 76,069.94 459.58
MCLEOD-SHANNON, ROSIE 132,941.25 70.29
MCMILLEN, KEVIN 89,062.92 -
MCNABB, MARY 89,062.90 -
MEIER, JOLIN PAGE 97,611.02 -
MERTZ, BRYN 76,868.91 860.00
MIHOC, MARIA 89,062.92 56.01
MILLER, TARA LUELLE 82,498.69 808.82
MORRISON, MARY ANN 79,395.78 -
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SCHOOL DISTRICT NO. 69 (QUALICUM}

SCHEDULE 3 - SCHEDULE OF REMUNERATION AND EXPENSE

DETAILED EMPLOYEES > 75,000

YEAR ENDED JUNE 30, 2022

Name

MORRISON, SHEILA
MORRISON, TARRI

MOSTAD, KAREN
MOUSSEAU, DENNIS
MUIRHEAD, GREGORY JAMES
NAILOR, GRAEME

NDIAYE, DJIMITH

NESBITT, TRACI

NEUFELD, CYNTHIA
NEUMEYER, ERIC SCOTT
NIKIRK, LAUREN E.

NIKULA, BRIAN

NIKULA, JESSICA

NOWAK, TOBIAS
PATTERSON, ROSEMARY IRENE
PAUL, BRENDA-LEE
PELLETIER, MONIQUE
PEPPER, ROSS WILLIAM
PETLEY-JONES, ALEXANDRA
PHILIP, CARRIE

PHILLIPS, ANNA

PICKARD, JENNIFER

PINTAL, DANIEL
POWELSON, BRIAN DONALD
PRAD, AMBER LOUISE
PRESTON, SOPHIE

PRICE, ELIZABETH

PROCTOR, JANIS MARIE
PROVENCHER, IEAN-FRANCOIS
PRUNKL, BRANT

RASA, LILIAN

RAVIGLIONE, MANUELA
RAY, JENNIFER LEE
REDPATH, KRISTIN RACHEL
REID, JAMES KYLE

Remuneration

136,476.75
97,610.96
97,747.30
85,765.92
87,744.93
97,610.94
89,062.94
89,048.01

119,716.12
95,439.83
95,291.95
97,610.96
97,610.99
95,371.10
97,594.59

151,210.95
89,048.06

139,832.58
76,278.19
82,123.72
81,730.69
97,594.59
89,062.92
78,326.05
94,746.76
98,792.19
97,610.84
98,111.06
97,610.95

100,763.21
95,387.06
77,588.33
94,955.80
76,198.38
76,026.11

Expenses

247.12
1,610.00
315.60
933.53

94.71
118.88
182.55

2,676.09
734.25
73.57
44.13
4,935.00
219.93

697.07
79.23
1,577.45
220.98
31.32
644.98
2,696.68
6,662.03
65.98
199.14

258.49
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SCHOOL DISTRICT NO. 69 {QUALICUM)

YEAR ENDED IUNE 30, 2022

SCHEDULE 3 - SCHEDULE OF REMUNERATION AND EXPENSE

DETAILED EMPLOYEES > 75,000

Name

RHODE, PATRICK DENNIS
RIDYARD, KATE PENELOPE
ROGERS, GREG

ROSCOE, TARA CATHERINE
ROSENDALE, CHRIS
ROWAN, LESLEY

RUFFELL, JOHN RICHARD PR
RYCROFT, EWEN

SAVAGE, CARL

SAVAGE, GARY EDWARD
SCHULZ, JACQUELYN
SEIDEL, EDWARD

SEIFRIDT, SHELLY ANNE
SMITH, TABITHA LYN
SNYDER, DARREN JOSEPH
SOMMERFELD, KATIE EVA
SPENCER, TEVIS M.A.
SPENCER-DAHL, DENISE C
SPRAY, BRYAN

STEFANEK, LARRY
STEFANEK, RUTH

STEFIUK, ADAM MURRAY
STEIN, RICHARD

STEWART, ALEISHA
STODDART, NATHAN
SWANSON, JUSTINE
TANNER, AMBER C
TAYLOR, AUTUMN
TAYLOR, EKATERINE
TERPSTRA, RUDOLPH
THIRLWELL, MANDY JAYNE
TICKELL, KAREN
TOMIYAMA, KAZUO
TREVOR-SMITH, TANNIS SHANNON
WHETSTONE, MARLENE (ROO)

Remuneration

97,610.96
85,063.90
89,062.90
90,222.14
90,384.89
132,941.26
80,264.03
80,256.09
89,062.97
97,436.57
97,594.75
97,594.62
75,101.62
75,054.48
87,849.12
103,823.60
87,835.12
97,594.63
97,610.93
78,075.75
97,311.68
107,877.26
76,376.88
95,092.22
97,610.92
76,959.44
95,387.00
139,832.59
86,422.08
146,910.83
89,048.00
82,346.19
97,611.00
97,594.69
76,309.69

Expenses

4,629.36
894.67
233.00
352.00

30.56
82.55
500.00

178.65
2,552.35

3,393.02
17.00
121.69
7,230.04
186.93
88.14
80.55
2,320.25
645.44
517.25
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SCHOOL DISTRICT NO. 69 {QUALICUM)

SCHEDULE 3 - SCHEDULE OF REMUNERATION AND EXPENSE

DETAILED EMPLOYEES > 75,000

Name

WHITEHEAD, MICHELLE JEAN
WHITESIDE, DEANNA B
WHYNACHT, JULIE RACHELLE
WIDING, ANDREA HARMONY
WILLERS, BONNIE
WILLIAMS, JOHN

WILLIAMS, NICHOLA
WILSON, GILLIAN DENISE
WILSON, REID DAVID

WITTE, JESSE

WONG, FLORENCE BIK-YEE
WONG, MICHAEL TET MIN
WOODS, LINETTE KATRINE
WOODS, MATTHEW
WORTHEN, BRIAN D
WORTHEN, KATI

WYLLIE, ROMAN MATHEW
ZALINKO, LARA JEAN

TOTAL DETAILED EMPLOYEES > 75,000

TOTAL EMPLOYEES <= 75,000.00

TOTAL EMPLOYEES OTHER THAN ELECTED OFFICIALS

CONSOLIDATED TOTAL

CONSOLIDATED TOTAL, REMUNERATION PAID

TOTAL EMPLOYER PREMIUM FOR CPP/EI

YEAR ENDED JUNE 30, 2022

Remuneration Expenses
90,292.14 218,26
95,387.05 -
95,625.34 -
87,057.38 223.29
89,063.02 153.73

136,476.71 -
89,062.96 -
167,047.16 -
97,295.24 201.55
140,332.60 -
104,029.82 980.78
87,042.99 283.13
97,175.64 3,148.42
97,594.62 -
136,177.51 -
98,094.70 -
80,297.11 150.06
94,731.36 279.14
21,904,115.14 125,243.63
19,875,493.82 175,098.48
41,779,612.96 300,342.11
41,865,686.24 303,180.25

42,168,866.49

2,391,282.35
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School District
Statement of Financial Information (SOFI)

School District No. 69 (Qualicum)

Fiscal Year Ended June 30, 2022

SCHEDULE 4 - STATEMENT OF SEVERANCE AGREEMENTS

There were no severance agreements made between School District No. 69 (Qualicum) and its
non-unionized employees during fiscal year 2021-22.

Prepared as required by Financial Information Regulation, Schedule 1, subsection 6(7)

School Funding & Allocation Revised: August 2002
09 - Severance
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SCHOOL DISTRICT NO. 69 (QUALICUM)
YEAR ENDED JUNE 30, 2022

SCHEDULE 5 - SCHEDULE OF PAYMENTS FOR GOODS AND SERVICES

DETAILED VENDORS > 25,000.00 :

Vendor Name Expense
ALPHA ROOFING & CLADDING INC, 369,928.43
ANDREW SHERET LIMITED 69,760.74
APPLE CANADA INC. 27,878.70
ARCHIE JOHNSTONE PLUMBING & HEATING 232,101.35
ARI FINANCIAL SERVICES 49,668.46
B.C. HYDRO & POWER AUTHORITY 501,087.44
B.C.T.F. 350,788.75
BCSTA 41,484.96
BIK ARCHITECTURE INC. 35,879.32
BLUUM TECHNOLOGY CANADA, INC. 98,931.73
BRIAN SIMIMONS & ASSOCIATES LTD 26,827.50
BUNZL CLEANING & HYGIENE 120,831.59
CANADIAN LINEN & UNIFORM SERVICES 26,072.28
CARLISLE SERVICES LTD. 40,245.45
CDW CANADA CORP. 64,708.79
CENTRAL CONSTRUCTION MATERIALS 26,313.20
CITY OF PARKSVILLE 181,312.92
DFSR 25,345.00
E.B. HORSMAN & SON 89,373.11
ESC AUTOMATION, INC. 62,306.13
FILTERPRO SERVICES CANADA LTD. 26,780.93
FIRST TRUCK CENTRE VANCOUVER 36,704.45
FOLLETT SCHOOL SOLUTIONS LLC 34,512.15
FOOTPRINTS SECURITY PATROL INC 27,321.14
FORTISBC 368,937.77
FRAUKE IBE 40,195.00
FREDHEIM, JANNIS OR KEN 28,600.00
GAGNE, BRITTANY OR STEPHAN 30,119.10
GLOBAL EDUCATION EXCHANGE NETWORK 32,443.55
GRAND & TOY LIMITED 59,334.30
HAKAI ENERGY SOLUTIONS 294,129.26
HAYLOCK BROS. PAVING LTD. 30,990.75
HEIMANN, IMKE OR SCARPINO, THEODORE 27,610.00
HOULE ELECTRIC LTD. 39,876.90
INDUSTRA ICI CONSTRUCTORS LTD. 92,661.98
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SCHOOL DISTRICT NO. 69 (QUALICUM)
YEAR ENDED JUNE 30, 2022

SCHEDULE 5 - SCHEDULE OF PAYMENTS FOR GOODS AND SERVICES

DETAILED VENDORS > 25,000.00 :

Vendor Name Expense
WC EXCAVATION LTD. 157,583.04
JONATHAN MORGAN & COMPANY 104,457.36
KEV SOFTWARE INC. 31,537.63
KLASSEN WOOD COMPANY LTD 30,511.32
LASQUETI PROPANE INC, 29,852.58
LDF SPORT 43,627.50
LIFEWORKS (CANADA) LTD. 50,150.56
MATA. 64,029.00
MADILL - THE OFFICE COMPANY 43,562.60
MCGORMAN MACLEAN 26,775.00
MCLAUGHLIN, NAOMI OR IAN 27,680.00
MICROSERVE 62,015.41
MID ISLAND CONSUMER SERV. CO-OP 376,693.80
MINISTER OF FINANCE 958,460.91
MKM PROJECTS LTD. 186,214.33
MULOIN, SUSAN OR DARCY 28,910.00
MUNICIPAL PENSICN PLAN 1,032,052.74
OCEANSIDE BUILDING LEARNING 159,627.78
OLYMPIC INTERNATIONAL SALES LTD 87,136.00

PACIFIC BLUE CROSS

1,025,338.66

PETERBILT PACIFIC INC. 36,761.04
POWERSCHOOL CANADA ULC 80,273.99
PUBLIC EDUCATION BENEFITS TRUST 561,240.88
QDPVPA 44,484.93
QUEST FOR COLOUR 45,449.76
QUEZADA, SHERILENE OR MICHALE 27,433.70
RICOH CANADA INC. 63,730.69
RIDGELINE MECHANICAL LTD. 25,571.53
ROCKY POINT ENGINEERING LTD, 44,997.75
RONDA BELL 38,989.35
ROYAL BANK OF CANADA 59,199.00
SMCN CONSULTING INC. 75,526.50
SOFTCHOICE LP 46,315.03
STEPIN GMBH 26,982.50
STERLING MOTORS LTD. 32,000.00
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SCHOOL DISTRICT NO. 69 (QUALICUM)
YEAR ENDED JUNE 30, 2022

SCHEDULE 5 - SCHEDULE OF PAYMENTS FOR GOODS AND SERVICES

DETAILED VENDORS > 25,000.00 :
Vendor Name

SUNBELT RENTALS OF CANADA INC
SUPER SAVE PROPANE

SWING TIME DISTRIBUTORS
TEACHERS' PENSION PLAN

TELUS MOBILITY CELLULAR INC.
TOWN OF QUALICUM BEACH
TRAVEL HEALTHCARE INSURANCE SOLUTIONS
UNITED FLOORS

VANCOUVER ISLAND UNIVERSITY
WASTE CONNECTIONS OF CANADA
WORKSAFEBC

WTC

X10 NETWORKS

TOTAL DETAILED VENDORS > 25,000.00

TOTAL VENDORS <= 25,000.00

TOTAL PAYMENTS FOR THE GOODS AND SERVICES

Expense

38,257.09
34,214.02
162,098.65
3,175,745.01
38,036.07
43,452.09
68,392.20
86,456.70
99,196.80
89,748.35
522,914.65
37,382.44
33,913.62

13,775,844.69

4,175,635.94

17,951,480.63
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SCHOOL DISTRICT NO. 69 (QUALICUM])
YEAR ENDED JUNE 30, 2022

COMPARISON OF SCHEDULED PAYMENTS TO AUDITED FINANCIAL STATEMENT EXPENDITURES
SCHEDULE 6

SCHEDULED PAYMENTS

Schedule of Remuneration and Expenses

Remuneration S 42,168,866

Employee Expenses 303,180

Employer Portion of El and Canada Pension Plan 2,391,282
Total Schedule of Remuneration and Expenses S 44,863,329
Schedule of Payments for Goods and Services 17,951,481

CONSOLIDATED TOTAL OF SCHEDULED PAYMENTS $ 62,814,810

FINANCIAL STATEMENT EXPENDITURES

Operating Fund Expenditures $ 52,898,399
Trust Fund Expenditures 6,919,906
Capital Fund Expenditures 3,668,099

CONSOLIDATED TOTAL OF FINANCIAL STATEMENT EXPENDITURES $ 63,486,404

DIFFERENCE BETWEEN SCHEDULED PAYMENTS AND
FINANCIAL STATEMENT EXPENDITURES (671,594)

EXPLANATION OF DIFFERENCE
The schedule of payments for the provision of goods and services differs from the financial statements in the following ways:

- 100% of GST paid to suppliers is included, whereas the financial statement expenditures are net of the GST rebate

- Third party recoveries of expenses from PAC and school fundraising activities may not all be adjusted for in the schedules
- Employee benefits may be duplicated in the schedule of payments where also reported in employee remuneration

- Travel expenses that are paid directly to suppliers may be duplicated in employee expenses

- Other miscellaneous cost recovertes that may not have been deducted from the scheduled payments

The flnancial statements are reported on an accrual basis, and include payroll liabilities that are not reflected in the schedule
of remuneration and expenses, and accounts payable balances that are not reflected in the schedule of payment for the
provision of goods and services. Changes in liability balances from year to year affect the financial statement expenditures
but not the scheduled payments which are reported on a cash basis.
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Board Committee and Representative Appointments 2022-2023

BCSTA Provincial Council Eve Flynn
Alternate Julie Austin
BCPSEA Representative Council Julie Austin
Alternate Barry Kurland
Oceanside Building Learning Together (OBLT) Early Years Coalition Carol Kellogg
Alternate Elaine Young
Tribune Bay Outdoor Education Centre Society Elaine Young
Alternate Julie Austin
Oceanside Community Track Renewal Committee Elaine Young
Early Learning & Child Care Council of Oceanside (ELCCCO) Julie Austin
Oceanside Health & Wellness Network Elaine Young
Appeals All Trustees
Audit Committee All Trustees
BCPVPA (QDPVPA) Negotiations Barry Kurland
CUPE Negotiations Committee Julie Austin
Curriculum Implementation Advisory Committee Eve Flynn
District Health & Safety Committee Carol Kellogg
Alternate Elaine Young
Board of Education Scholarship Committee TBD yearly
Education Committee of the Whole Julig\[&z;?i?\t?%hair
Finance and Operations Committee of the Whole El .A” Trustee_zs .
aine Young - Chair
French Language Advisory Committee Eve Flynn
Alternate Elaine Young
Indigenous Education Advisory Committee Barry Kurland
Alternate Carol Kellogg
Long Service/Retirement Committee CaEr\f); ﬁﬁ:lr?r?g
MATA Grievances TBD as needed
MATA Negotiations Committee/Mid Contract Modifications TBD as needed
Policy Committee of the Whole Caro'IA\IILZIrIgZ?—e?Zhair
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SCHOOL DISTRICT NO. 69 (QUALICUM)

TRUSTEE

PHONE

BOARD OF EDUCATION 2022-2023

LIAISON SCHOOLS

Julie Austin

250-752-4469
jaustin@sd69.bc.ca

Errington Elementary
PASS/CEAP

Eve Flynn
(Board Chair)

250-240-2845
eflynn@sd69.bc.ca

Nanoose Bay Elementary

Ecole Oceanside Elementary

Carol Kellogg

250-357-9662
ckellogg@sd69.bc.ca

Qualicum Beach Elementary
Kwalikum Secondary

Barry Kurland

250-927-5805
bkurland@sd69.bc.ca

Bowser Elementary
Arrowview Elementary
International Student Program

R. Elaine Young

(Board Vice Chair)

250-927-0375
eyoung@sd69.bc.ca

Springwood Elementary
False Bay School
Ballenas Secondary

P:\Documents\WINWORD\AGENDAS AND MINUTES\REGULAR\AGENDAS\2022\2022.11.22\Trustee Liaison Schools November 2022-2023.docx
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